S8 farem wa, Kendriya Vidyalaya Sangathan
18, WwnM® &3/ 18, Institutional Area
weg oha fiig Aanf / Shaheed Jeet Singh Marg
7§ fawhi—16, New Delhi— 16

F.No.110239/51/Cir./2016/KVS (Budget) (P - Dated:26.05.2016

A copy of Govt. of India Ministry of Personnel,PG & Pensions,
Dept. of Personnel & Training , OM No.18016/3/2011-Estt.(L) dated
20" April, 2015 regarding Special concessions to Central Government
Employees working in Kashmir Valley in attached/subordinate offices
or PSUs falling under the control of Central Government is forwarded
herewith for information and necessary action.

(M Aruynugam
Joint Commissioper(Fin.

Copy to:

1. The Deputy Commissioner, Kendriya Vidyalaya Sangthan, Ali
Regional Offices.

The Finance Officer, Kendriya Vidyalaya Sangathan, All Regional
Offices.

All Officers/Section at Kendriya Vidyalaya Sangathan (HQ.).
Principal, Kendriya Vidyalaya, Kathmandu/Moscow/Tehran.

The General Secretary, All Recognized Associations.

The Director, ZIET, Gwalior, Mumbai, Mysore, Chandigarh &
Bhubaneswar.

The Deputy Commissioner, (EDP Cell) KVS (HQ.) with the
request to upload the Office Memorandum dated 20.04.2015 on
the KVS Web-site under"‘a)ouncement'.

8. RTI Cell KVS (Hq.)

9. Guard File.
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No. 18016/3/201 1-Estt.(L)
Government of India
Ministry of Persomnel, Public Grievances & Pensions
(Department ofPem:nml & Training) .
L4

New Delhi, the 20® April, 2015,
OFFICE MEMORANDUM

Subject:- Special concessions to Central Government Employees working in
Kashmir Valley in attached/subordinate offices or PSUs falling
under the conirol of Central Government.

——

The undersigned is directed to refer to this Department’s O.M. No.
18016/3/2011-Bstt.(L) dated 27™ February, 2014 on the subject meationed above
and o state that it has been decided by the competent authority to extend the
package of concessions/incentives to Central Government employees working in .
Kashmir Valley for a forther period of two years w.e.f. 01.01.2014, The package
of special incentives for the year 2014 will continue to be the same as in 2013
and the package from 01.01.2015 to 31.12.2015 has been revised. The package
for two years is as per Ammexure.

2. The package of incentives is uniformly applicable to all Ministries/
Departtients and PSUs under the Government of India and they should ensure
strict adherence to the rates prescribed in the package. The comcerned
Ministry/Department may cosure implementation and monitoring of the package
" in conformity with the approved package, and therefore, all Court cases in which
verdicts are given contrary to the package would have to be contested by the.
Ministries/Departments concemed. '

Encls: As above. l l
w‘"“"‘"

(Mukul Ratrs)
- Director
To _
All Ministries/Departments of the Govt. of India. {(As per list)




F.No.18016/3/2011-Est(L) Dated the 20* April, 2015.

1. Joint Secretary K.VI, D/o J&K Aflkirs, M/o Home Affairs, North Block, New
Delhi w.r.t. OM No. 12013/3/2013-K.VI dated 31% March, 2015

2. Officer of the Comptroller & Auditor Genesal of India/Controller General of
Accounts, Ministry of Finance.

3. Secretaries to Union Public Service Commission/Supreme Court of India/f.ok
Sebha Sectt./Rajya Sabha Sectt. /Cabinet Sectt. /Central Vigilance
Cormmission/President’s  Sectt./Vice-President’s  Sectt/Prime  Minister’s
Office/Planning Commission/Central Information Commission.

4. All State Governments and Union Territories.

5. Govemors of all States/Lt. Governors of Union Temitories.

6. Secretary, National Council (Staff Side), 13-C, Feroz Shah Road, New Delhi.

7. All Members of the Staff Side of the National Council of JCM/Department
Council.

8. All Officers/Sections of the Department of Personnel & Training/Department of
Pension & Pensioners Welfare,

9, Ministry of Finance, Department of Expenditure, (EIV) Branch.

10, Railway Board, New Delhi. I
- NIC, DOP&T to upload op the website. A

(Mukul Ratra)
Director




ANNEXURE

ANNEXURE to DOPT’s OM. No.18016/3/2011-Estt.(L) dated the 20™ April,
2015

DETAILS OF PACKAGE OF CONCESSIONS TO CENTRAL
' VERISMEN] EMPLOYEES i3 . N _BASHMIK VALLREY 3
ALIACHRD/SUBORD ?\ L LN * FFICES OR Fts FALLK INDER TH

CONTROL OF CENTRAL GOVERNN {ENT.

[Kashmir Valley comprises of ten districts namely, Anantnag, Baramulla,
Budgam, W Pulwama, Srinagar, Kulgam, Shopian, Ganderbal and
Bandipora

(i) Thase employm have an opnon to move their families to a selected place
of their choice in India at Government expense. T.A. for the families
allowed as admissible in permanent transfer inchusive of transportation of
personal effects, lump-sum payment for packing =tc.

(ii) Departmental arrangements for stay, security and transportation to the
place of work for employees.

(iii)HRA as for Class ‘Y’ city applicable for employees exercising option at
(i). Such employees will be eligible for dmwing the normal HRA as well
at their place of posting provided Departmental arrangement is not made
for his/her stay.

(ivyThe period of temporary duty extended to six months. For period of
temporary duty daily allowance at full rate is admissible, apm'tfmm

departmmtalanangemmtsformy,smniyandtmmponuim. .

(B)

O PER CEFO 2
A per diem allowance ofRlel-lspmdﬁormchdayofattmdmto
compensate for any additional expense in transportation to and from office
etc. This will be in addition to the transport allowance, which the employee
is otherwise eligible for under Ministry of Finance order No. 21(2)/2008-
E.1(B) dated 29.08.2008.

m.

Mesaing A.Howancc o bepazd to thz mployees at a uniform rate of Rs.15/~
per day by all Departments, or in lieu messing arrangements to be made by
the Departments themselves. This rate of allowance will have to be adhered
to uniformly by all the Ministries/Departments with effect from 01.07.1999.
The slightly higher rate of Rs.25.50/~ adopted by the Department of Telecom
and Posts and allowed to be continued as a special case by the Department of
Personnel in consultation with the Ministry of Finance, would, however,

continue to be paid at the said rate. ‘




Thepudlemaﬂawmeofks. lﬂl-pmdﬁrwchdayofattendmmm
compensate for any additional expense in transportation to and from office
ete. is raised to Rs 50/~ per day at par with the above reimbursement of travel
charges for travel within city.

MMngallowmofRs. 15!- &ﬁéﬁmmsedatparmthmofmmn
money given to CAPFs personnel i.¢. Rs. 85.96.

Pmm ofKaslneralleywhoare vnable to draw their monthly pensions
through either Public SectorBanksorPAOtmam&sﬁomwhmht!wym
receiving their pensions, would be given pensions outside the Valley where
they have settied, in relaxation of relevant provisions.

NOTE :- 1. Thcp@ageofconcessmnffmhnuslmﬂbcadmssiblcmhshmn
Valley comprising of ten districts namely, Anantnag, Baramulla,
Budgam, Kupwars, Pulwama, Srinagar, Kulgam, Shopian,
Ganderbal and Bandipora.

2. The package of concessions/facilities shall be admissible to
Temporary Status Casual laborers working in Kashmir Valley in
terms of Para 5(i) of the Causal Laborers (Grant of Temporary
Status end Regularization) Scheme of Government of India, 1993.

3. The benefit of additional HRA admissible under the Kashmir
Valley package shell be admissible to all Central Government
employees posted to Kashmir Valley irrespective of whether they

are natives of Kashmir Valley, if they chooge to move their families -

anywhere in India subject to the conditions governing the grant of
these allowances.

4. The facilities of Messing Allowance and Per Diem Allowance shall
also be allowed to natives of Kashmir Vallsy in terms of the
Kashmir Valley package.




