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The following orders issued by Government of India are uploaded on
the KVS Website for information and necessary action.

1. G.I., Dept. of Per. & Trg., O.M. No. F.N0.14/4/2015-JCA2, dated
31-8-2017 regarding Implementation of recommendation of the
Seventh Central Pay Commisslon on Dress Allowance.

2. G.I.,,M.F.,0.M.No.F.N0.19030/1/2017-E.1V, dated 4-9-2017
regarding Travelling Allowance Rules-Implementation of the
Recommendations of the Seventh Central Pay Commission.

3. G.I.,,M.F.,0.M.No0.F.N0.19047/1/2016-E.1IV, dated 14-9-2017
regarding TA/DA | entitlements of Non-officials of
Committees/Boards/Panels, etc.

4. G.I., M.H.& F.W.,0.M.N0.Z.15025/83/2017/DIR/CGHS, dated
8-9-2017 regarding prescription of Medicines by Generic and
legible prescriptions by Generic names.

5. G.I.,, MH. & F.W,0.M.N0.Z.15025/74/2017/DIR/CGHS/EHS,
dated 26-9-2017 regarding revision of Celling Rates for Knce and
Hip Implants under CGHS and CS (MA) Rules.

6. G.I.,, PFRDA. Circular No.2017/32/Exit/2, dated 9-10-2017
regarding guidelines on deferment of lumpsum and annuity and
continuation of Tier-II accounts under National Pension System
(NPS).

7. G.I., M.F.,, O.M.N0o.4-6/2017-IC/E-III (A), dated 28-9-2017

- - regarding modification of-Level=13 of Pay Matrix - Issues. ~— - —

8. G.I.,Dept. of Per. & Trg.,0.M.N0.14014/2/2009-Estt.(D), dated
9-10-2017 regarding fixation of the pay of the pre-revised pay
scale of IS scale granted to candidates appointed as trainees on
compassionate grounds in the Seventh Central Pay Commission.

9. G.I.,Dept. of Pen.&P.W. 0.M.N0.F.N0.42/15/2016-P&PW(G),

L‘:ﬁ&i{ dated 13-10-2017 regarding grant of Dearness Relief in the Fifth

CPC series effective from 1-7-2017 to CPF beneficiaries in receipt
of ex gratia payment.

10.G.I.,Dept.of Per. & Trg.,0.M.N0.31011/08/2017-Estt.A-IV, dated
19-9-2017 regarding travel entitlements of Government
employees for the purpose of LTC post Seventh Central Pay
Commission - Clarification.



11.G.1., Dept.of Per. & Trg. 0.M.No.2/11/2017-Estt. (Pay-II), dated
24t November, 2017 regarding Grant of deputation
(Duty)Allowance - Recommendations of the seventh Central Pay
Commission - Regarding.
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F. No. 14/4/2015-JCA 2
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

Establishment (JCA-2) Section
North Block, New Delhi

Dated: August 31, 2017

OFFICE MEMORANDUM

Subject: Implementation of recommendation of the Seventh Central Pay
Commission on Dress Allowance ~ regarding.

The undersigned is directed to state that in pursuance of the decisions taken by
the Government on the recommendations of Seventh Central Pay Commission, and in
supersession of the existing orders relating to admissibility of Uniform Allowance/

Washing allowance/ Stitching Charges /Shoe allowance, etc to common categories of
- Group ‘C’ and erstwhile Group ‘D’ employees of various Ministries/Departments,

including attached/ subordinate offices, who are supplied uniform and are required to
wear them regularly, they shall be paid Dress Allowance at the rate of Rs. 5000/~ per

year.

o,  The Uniform Allowance/Washing Allowance/Stitching Charges/Shoe Allowance,
ete. have been subsumed in Dress Allowance.

3. The categories of Staff who were earlier being provided uniforms if any, shall

‘hencefarth not be provided with uniform.

4. Allowance related to maintenance and washing of uniform is subsumed under
Dress Allowance, and will not be payable separately.

5. The amount of Dress Allowance shall he eredited to the salary of employees
directly once a year in the month of July.

6. The rate of Dress Allowance shall be, as mentioned in para-1 above, Rs.5000/-
per year. The rate of Dress Allowance shall go up by 25% every time the Dearness
Allowance rises by 50%.

7. This allowance covers only the basic uniform of the employees. Any special
clothing will continue to be provided by the concerned Ministry as per existing norms.

8. This order shall take effect from 15t July, 2017.

Hindi version will follow.

Deputy Se'cr;:tary( A)
Tel. No. 2309 2982

To

All Ministries/Deparliuents of the Government of India



F. No. 19030/1/2017-EV
Government of India
Ministry of Finance

Department of Expenditure

dhakh

New Delhi, dated the 04% September, 2017

OFFICE MEMORANDUM

Subject :- Travelling Allowance Rules - Impiementation of the Recommendations of the Seventh Central
Pay Commission.

Consequent upon the issuance of this Department's O.M. of even number dated 13.07.2017 regarding
implementation of recommendations of 7% CPC on Traveliing Allowance {TA), various references are being received in
this Department seeking clarifications regarding TA/Daily Allowance (DA) entitiements of Officers in Level 13A. Level 13A
(pre-revised Grade Pay of Rs. 8300/-) has been included in the Pay Matrix vide Notification No. GSR 592(E) dated
15.06.2017.

2. The matter has been considered in this Department and with the approval of Competent Authority, it has been
decided that TA/DA entitiements of Officers in Pay Level 13A (pre-revised Grade Pay of Rs. 8300/-) shall be equivalent to
TAIDA entitiements of Officers in Pay Level 13 (pre-revised Grade Pay of Rs. 8700/) as mentioned in this Department's
Q.M. of even number dated 13.07.2017.

Hindi version is attached.

L.
-Wnﬁ
(Nirmaia Dev)
Deputy Secretary to the Government of india

To,
All Ministries and Departments of the Govt. of India efc. as per standard distribution list,

Copyto: C&AG and U.P.S.C,, etc. as per standard endorsement lst.



F.No. 18047/112016-EIV
Government of India
Ministry of Finance

Department of Expenditure

North Block, New Delhi.
Dated; 14.09.2017

OFFICE MEMORANDUM

Subject: TA/DA entitlements of Non-officials of Committees/Boards/Panels etc.

The undersigned is directed to state that the issues related to payment of TA/DA to Non-officials of

Commiitees/ Boards/ Panels etc. have been examined in Dio Expenditure. It has been decided that TA/DA entitlement
of Non-officials may be reguiated by the Administrative Ministries! Departments in the following manner:-

(i

(n

Retired Govt. officials nominated as Noen-official inthe Committees/Boards/Panels etc. :

TAIDA entitiement of these Non-cfficials wili be same &s per their entitlement at the time of retirement as per
revised rates mentioned in this Department's O.M. No.19030/01/2017-E.IV dated 13.07.2017.

Persons from varlous fields nominated as Non-official in Committees/Boards/ Panels etc.

TA/DA entitlement of these Non-official will be same as admissiole fo officers in Pay level-11 (Pre-revised
Grade Pay of Rs.6600/-) in the Pay Matrix. TA/DA Entitlements wili be as under:-

i) Travel entitiement within the country - Econoimy class by Alr of AC-Il by train.
i) Reimbursement for notel accommodationfguest house of up to Rs.2250/- per day.

i) Reimbursement of non-AG taxi charges of up fo Rs.338/- per day for travel within thes city.
iv) . Reimbursement of food bills not exceeding Rs.900/- per day.

Eminent personalities nominated as Non-offlclal in the Committees/Boards/Panels:

TA/DA entitiement of these Non-officials will be same as admissible to officers in Pay level 14 {pre-revised
Grade pay Rs.10,000/-} in the Pay Matrix. TADA Entitlements will be as under:

i} Regarding travel entitlement of these Non-officials, Secretary in the Administrative Ministry, in consultation
~with the FA, may allow eminent personalities who are Non-officials in the Commitiees/Boards/Panels efc., to
travel in Executive class in ths Dorestic afriines within the cotuntry subject o the following conditions.:

a) Where a Non-official is or was entitled to travel by air by Executive class under the rules of the
organization to which he belongs or might have belonged befure retirement.

by Where the Administrative Ministry is satisfied that the travel by Execufive class by ai
customary mode of trave! by the Non-official concerned in respect of journeys unconnected with the

performances of Govt. duty.

rig the

i) Reimbursement for hotel accemmodation/guest house of up 10 Rs.75004- per day.
iy Reimbursement of AC taxi charges as per actual for trave! wilhin the city.
iv}  Reimbursement of food bilis not exceeding Rs. 1200/ per day.

Contd..2/-



9.
2 In respect of Non-officials whe are local, Mileage Aliowance at the following rates wili be admissible:-
) © ° For retired Government officers- TA/DA as per their entitiement  at the time of retirement as per
revised rales mentioned in this Depariment's 0.0 No.19030/01/2017-E.1V dated 13.07.2017.
ii) Other Non-officials nominated from various fieids - Reimbursement of non-AC taxi charges of up
to Rs.338/- per day for travel within the city.
i) For eminent personalities nominated as Non-officiats - Reimbursement of AC taxi charges as per
actual for trave! within the city
3. The TA/DA entitlements mentioned in Para | above will be subject to the féllowing conditions:-
) These TA/DA entitlements will be applicable in case of Non-officials coming from outside. Local Non-
officials will not be entitled for TA/DA.
if} Locai Non-officials will be entitled for Mifzage Allowance only. o
fif} Cases seeking deviation from the above enttiements may be referred to M/o Finance giving full 7
justification for seeking deviation. /
//
4, These instructions wili be effective from the date of issue of this O.M. ) //
L
5. This is issued with the approval of Finance Minister. /-/
e




Government of India

Ministry of Health and Family Welfare

Department of Health & Family Welfare
Directorate General of CGHS
Office of the Director,CGHS

545-A Nirman Bhawan, New Defhi

No: 2 15025/83]2017/D|R1’CGHS
Dated the 8" September , 2017

OFFICE MEMORANDUM

Subject :- Prescription of Medicines by Generic and legible prescriptions by Generic
names '

Jo ke ok

- With referernce to the above mentioned subject attention of the Chief Medical Officers and other

Medical officers of alt CGHS Weliness Centres and Specialists of CGHS Is drawn to the
25015-H-1 dated 18" april

st November 2016

instructions issued by Ministry of Health & Family Welfare has vide Z
2017 reiterating the regulations of MC| as amended vide Notification dated 21

for strict adherence:

“Every Physician should prescribe drugs with genetric name legibly and preferably

in Capital letters and helshe shall ensure that there is a rational prescription and

use of drugs.”

Therefore, the Chief Medical Officers and other Medical officers of all CGHS Wellness
Centres and Specialists of CGHS shall comply with the Notification of MCI to ensure that

prescription is only by generic hame wherever generic drugs are available

o - \

ot
%
(Dr.D.C.Joshi)

Director, CGHS

f
L

1. CMOs —in-charge and other Medical Officers of all CGHS Weliness Centres through the

Additional Directors of cities /Zones with instructions to display a copy of the OM in the

Notice Board

Specialists of CGHS through Add!. Dirzctor(HQ) and Addl. Directors of Cities

AddL DDG(HQ) / Addl. Directer(HQ) / Addl. Director(M3D)/ Addl. Diractor of all CGHS
Cities / Zones { Addl. Director(HQ-Admin))/ Additional ‘Director(R&H)/ Joint Director(Gr.
CellY Sr CMO (HEC) Sr CMO (Hosp. Cell) / Director CGHSs(P) / SO, CGHS(EHSY

NO.MCTC(CGHS)



e

Ne: 2.15025/74/201 /DIR/CGHS/EHS

Government of India

Minimy//of Health and Family Welfare
Department of Health & Family Welfare

EHS Section

dewRd ok

Nirman Bliawan,

New Delhi 110 11

Dated the 26" September, 2017

OFFICE MEMORANDUM

Sub’j'éct:- Revision of Ceiling Rates for Knee and Hip Implants under CGHS and CS(MA) Rules

ok

With reference to the above mentioned subject the undersigned is directed to draw attention
to this Ministry’s OM No. 8.11018/ 1/ 95- CGHS (P), dated the 7" March, 1995 vide which ceiling
rates for Kriee and Hip implants under CGHS and CS(MA) Rules have been prescribed and to state
that it has now been decided by competent authority to revise the ceiling rates and guidelines for Knee
and Hip Implants under CGHS and CS(MA) rules as per the details given under the succeeding

paragraphs.

2. (A) PRIMARY KNEE REPLACEMENT SYSTEM

(*Ceiling price in Rs.)

g T T T T ARFICULAR | —
FEMORAL TIBIAL | SURFACE/ANSE | patELLA
| | COMEORENT | cOMPONENT RT BY COMPONENT
| Applicabletoan | o Sy o BY ) WHATSOWER | py
variants ) WHATSOVER NAME/ WHATSOVER
_ NAME/ NAME/ | SPECIFICATIO | NAME/SPECIF
SPECISSFATIO SPECIFICATI NS CATIONS
ONS (Any Material)
1. Titanium alloy 38,740 34280 9,550 4,090
coated -
2. Oxidized 38,740 54,280
zirconium
 (OxZr) alloy -
3. Hiflex 35860

AL
%ﬁégf



4 Cobalt 24,090 16,960
Chromium
{CoCr) alloy
and other than
at1,2 and 3
above

COMPONENT HAVING TIBIAL
TRAY AND INSERT COMBINED \
AS SINGLE UNIT BY
WHATOSOVER NAME
SPECIFICATION

Polyethylene or 12,960
cross linked
polyethyiene or
highly
crosslinked
polyethylene or
any other
material

Tibial: Metallic 26,546

Insert:
Polyethylene or
cross linked
polyethylene or

 highly
crossiinked
polyethylene or
any other
material

——— ——*plus-GST whé—reveﬁpaid or payable

(B) REVISION KNEE IMPLANT SYSTEM
| (*Ceiling price in Rs.)

FEMORAL ‘ TIBIAL ARTICULAR PATELLA
COMPONENT BY SURFACE/INSERT COMPONENT BY
WIHATSOVER NAME/ | COMPONENTBY | py wHATSOVER WHATSOVER
SPECIFICATIONS WHATSOVER NAME/ NAME/SPECIFICATIO
NAME/ SPECIFICATIONS NS
SPECIFICATIONS
(Any Material)

62.770 31.220 15.870 4,090
i i

|

*nlus GST wherever paid or payable




(C) HIP IMPLANT- Rs.40,000/- + GST. wherever paid or payable
3. The rates prescribed shall be valid till further orders and are applicable to Implants of any name /
category/ cemented / non-cemented.

4. The ceiling rates are applicable for treatment taken in government hospitals / private empanelled

hospitals / other prwate hospitals.
5. Institutions such as hospitals utilizing knee implants shall specifically and separately mention the

cost: of th' k_.nec implant component-wise along with its brand name, name of manufacturer / importer/
'gemﬁcatlons and other details, if any in their estimate/proforma invoice/ final billing , etc.,

smission of Competent Authority may be obtained before undergoing Knee /hip Implant

. 'with the approval of competem authority and concurrence of Tntegrated Fimance-

fide Dy. No. C.No. 3119442, dated 30.08.2017.




No. 14014/2/2009-Estt.D
: Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)
*

dekekek

North Block, New Dethi
Dated the 09" October, 2017

OFFICE MEMORANDUM

Sub- Fixation of the pay of the pre-revised pay scale of 1S scale granted to candidates
appointed as trainees on compassionate grounds In the Seventh Cenfral Pay

Commission(7" CPC) - reg.

The undersigned is directed to invite attention to this Department's
O.M.No.14014/02/2012-Estt(D) dated 16.01.2013 containing consolidated instructions on the
subject of compassionate appointments.. With regard to appointment of candidates not
immediately meeting the educational standards as trainees these instructions provide as

under:-

“In exceptional circumstances Government may consider recruiting persons not
immediately meeting the minimum educational standards. Government may engage
them as trainees who will be given the regular pay bands and grade pay only on
acquiring the minimum quaﬁﬁcaﬁon prescribed under the recruitmént riles. The
emoluments of these trainees, during the period of their training and before they are
absorbed in the Government as employees, will be governed by the mf‘t?J'mum, of the —
18 pay band Rs.4440-7440 without.any grade pay. In addition, they will be granted all
applicable Allowance, like Dearness AHoWances, House Rent AHowabce and
Transport Allowance at the adrissible rates, The same shall be calculated an the
minimum -18 pay band without any grade pay. The period spent in the -18 pay band
by threfuture recruits—will not be counted as service for any purpose‘as their regular
service will start only after they are placed in the pay band PB-1 of :Rs.5200-20200

along with grade pay of Rs.1800. "

2. The 7" CPC has not provided a'ny replacement scale for 1S pay. band of Rs.4440-
7440 without any grade pay which is granted to trainees appointed under the scheme for
compassionate appointment. The matter was taken up with the Department of Expenditure
and it has now been decided by the Government that Level-1 of the Pay Matrix introduced on
implementation of the 7m CPC Report be the replacement for the pre-revised-1S scale. The
pay of those governed by the 1S scale may be revised by using the Fitment Factor of 2.57




2.

for placement jn Level-1 in conformity with the Rute 7 of the CCS (RP) Rutes, 2016. All pre-
revised pay stages lower than pre-revised pay of Rs.7,000 in the pre-revised 15 scale shall
not be considered for determining the benefit of hunching, on the same lines as has been

" clarified by this Department's O.M dated 03.08.2047 on application of the benefit on account

of bunching.
3. This will be effeclive from 01.01.2016.

4, Hindi version will follow.




No. 4-6/2017-IC/E-ITI(A}
Government of India
Ministry of Finance
Department of Expenditure
L 2.8
Narth Block, New Delhi
Dated, the 28™ September, 2017

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Issues regarding.

The undersigned is directed to invite atfention To the Pay Matrix
contained in Part A of the Schedule of the CCS(RP) Rules, 2016 as promulgated
vide nofificatian Ne. GSR 721 (E) dated 25" July, 2016, where the Level-13 of
the Pay Matrix starts ot f2s. 118,500 at Cell one and ends at Rs. 2,314,100 at
Cell twenty one and to state fhat in Terms of CCS(Revised Pay) (Amendment)
Rules, 2017 promulgated vide GSR 592(E) dated 156.2017, the said Level 13 of
the Pay Matrix has been modified. The modified Level 13 starts af Rs. 1,23,100
at Cell one, ending at Rs. 2,15 9007at Celi twenty.

2. The modified Level-13 in ferms of the cC3(Revised Pay) (Amendment)
Rules, 2017 takes effect from 1*! January, 2016. Accordingly, the earlier
Level-13 of the Pay Mafrix as contained in CCS(RP) Rules, 2016 notified an
95.7 2016 and effective fram 1 Jonuary, 2016 has become non-existent ab-

_initio with the promulgaticn of the CuS(Revised Puy) (Amendment) Rules, 7017,

The madified Level 13 is an improvement on the earlier Level 13 inasmuch as
the earlier Level 13 is based en the ‘Index of Rationalisation’ (TOR) of 257,
whereas the madified Level 13 is based on the IOR of 2.67. It is fer this
reasan af improvement thet the modified Level 13 begins at Rs. 1,23,100, as
against the earlier one which begen at Rs. 1,18 500.

3. Consequent upon the aforesaid madificatian of Level 13 in terms of the
CCS{Revised Pay) (Amendment) Rules, 2017 effective from 1.1.2016 and the
resultant re-fixation of pay therein in supersession-af the earlier pay fixation,
references have been received fram  Ministries/Depariments seeking
clarifications on certain issues. These issues and the decisions therean are
brought in the succeeding paragraphs.

Tssue No. 1- Whether pay in _the Level-13 is fo be fixed_ by
multiplying by a factor of 2.57 or 2.67

47 The 7™ Cenirol-Pay Commission. while formulating the various Levels
contained in the Pay Matrix, corresponding Yo the pre-Revised pay structure,
used “index Of Rativnalization” (TOR) te arrive af the starting Cell of each

(]

s
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Level (the 19 Cell) of the Pay Matrix. This IOR has been applied by the
Cammissian on the minimum enfry poy carresponding to the successive Grades
Pay in the pre-Revised pay structure.  In Level-13 of the Pay Matrix, as
farmulated by the 7™ cPC and as occepted by the Government in ferms of the
CCS(RP) Rules, 2016 pramulgated vide notification dt. 26.7.2016, the IOR was
267. The IOR in regpect of both Levels 12 and Level 13-A, ie., Levels
immediately lower and immediately higher than Level-13, s 2 47. Therefare,
the modified Level-13 in terms of the Pay Matrix contained in the CCS(Revised
Pay) {Amendment) nules, 2017 hos alse been formulated based on the IOR af
2.67.

5. While the concept of the TOR. as applied by the 7" CPC, is exclusively in
regard 1o farmuletion of the Levels in Pay Matrix, the formule for fixation of
pay in the Pay Matrix based on the basic pay drawn in the pre-revised pay
structure for the purpose of migration ta the Pay Matrix, as recommended by
the 7™ CPC, is based on the fitment factor of 257. The Commission
recommends - “this fitment factor of 2.57 is being proposed ta be opplied
uniformly for oll employees,”  Accordingly, Rule 7 (1)(AXI) of the CCS(RP)
Qules, 2016, relating ta fixation of pay in the revised pay structure, ¢clearly
provides that "in case of all emplayees the pay in the applicable level in the

- Pay Matrix shall be the_pay obtained by multiplying the existing pay by ¢

factor of 2.B7......oiiienn

6. Thus, the fitment factor for the purpese of fixation of poy in all the
Levels of Pay Matrix in the revised pay structure is alsogether different from
the TOR. The fitment factor of 2.57 i uniformly appiicable for ail employees
for the purpose of fixation of pay in all she Levels of Pay Matrix, This has no
relation with The "TOR". The formula for fixatian of pay based on the fitment
foctar af 2.57, as contoined in Rule 7{(1}A)() of the CC3(RP) Rules, 2016, has
not been modified by the CCS5(Revised Pay) {Amendment) Rules, 2017.

7. Accardingly, pay in The {evel13 of the Pey Matrix, as provided for in
the CC3{Revised Pay) (Amendment) Rules, 2017, shali cantinue to be fixed
based an the fitment factor of 257 as dlready provided for in pule 7(1) (A} ()
of CC5(RP) Ruies, 2016.  In case pay has been fixed in the modified Level-
13 by way of titment factor of 767, the same is confrary to the Rules
and is licble to be rectified and excess amount recovered forthwith.

Issue No, @ Pay re-fixed in the modified Level-13 warking out
lower than_the pay fixed in _the earlier Level-13

8. A< meniioned above, earlier Level 13 in aperation before the coming inlo
force of CCS(Revised Pay) (Amendment) Rules, 2017 promuigoted vide
notification dt. 15.6.2017, nas become non-existen’ ob-initio and the modified
Level 13 as contained in ¢ccs(Revised Pay) (Amendment) Rules, 2017 is the |

\

Pape 2 of 4 ﬁ



applicable Level 13 from 1.1.2016. Therefore, the earlier Level 13 is extinct
and, hence, no employee can retain the some consequent upan promulgation
of CCS(Revised Pay)(Amendment) Rules, 2017.

Q. As such, pay in respect of those, who are enfitled to Level 13 either
from 1.1.2016 or from any date later than 1.1.2016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier tevel 13 ges
sufomatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCS(RPYRuUles, 2016 in case of those who were
drawing pay in the pre-revised pay sfructure in PB-4 plus Grade Pay of Rs.
8760 as an 31.12.2015 or in terms of Rule 13 thereof in case af those
promoted to Leve! 13 on or affer 1.1.2016, shall now be the pay for all
purposes.

10. However, a few insfances have been brought fo the notice of this
Ministry, where pay Ffixed in the modified {evel-13 contained in CCs (RP)
{ Amendment) Ruies, 2017 works out less than the pay fixed in the earlier Level-
13 before promulgation of this amendment,

1 The pay fixed strictly in Terms of the applicable provisions of CCS(RP)
Rules, 2016 in the earlier Level-13 before pr'omu|gm‘ion of CCS5(Revised
Pay)(Amendment) Rules, 2017, was the pay pefore the date of promuigation of
the said Amendment Rules on 18.6.2017. As pay is now required to be re-fixed
in the Level-13 contoined in The CCS{Revised Pay) {Amendment) Rules, 2017,
any overpayment, if taking place, consequent upon such re-fixation is aof
ottributable to the concerned employee.

12.  Accordingly, it has been decided that if the pay re-fixed stricfly as per
Rule 7 or Ruies 13, as the case may be, of fthe ¢CS(RP) Rules, 2016 in the
{ evel-13 based on the Pay Mafrix confained in the CCS(Revised Pay)
(Amendment) Rutes, 2017 ( as per the fitment factor of 2.57) happens jo be

lower than the pay as earlier fixed as per 1he saidRules ( fitment factor of
2.57) in the earlier |evel-13, then while the pay as re-fixed shall be the pay as
applicable to the concerned employee for all purposes, ofy recovery of over
poyment on account of such re-fixation during the period up fo
30.6.2017, the month in which the CCS(Revised Pay) (Amendment) Rules,
2017 has been issued, shall be weived,

13.  The cases of employees who retired on or after 1.1.2016 and up to
15.6.2017 and if covered under para 12 above, sha!l be processed as per
Rule 70 of the ¢C5(Pension) Rules, 1972.

Page 3 of 4
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Issue No. 3- Re-exercise of option for coming over 1o the Revised Pa
structure in cose of Level 13

14. A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) {Amendment) Ruies, 2017
promulgated on 15.6.2017 with effect from 112016, the date of effect of the
revised pay structure contained in CCS{RP) Rules, 2016, the employees who are

entitled fo the Level 13 on 1.1.2016 may be given fresh option fo came over to

the revided pay structure in case af medified Level 13.

15.  The matter has been considered and i1 has been decided that since the
modification of the Level 13 as per £C5(Revised Pay) (Amendment) Rules, 2017
is a material change, the employees, who were entitied to Level 13 as an
§ £2016.and who had already opted for the eartier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016, chall be given an opportunity for re-exercise
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders.

6. In their application 10 employees belonging fa the Indian Audit and
Accounfs: Department, these orders issue affer consultation with the

Gomptrolter and Auditor General of India.

17.  Hindi version of these orders is attoched.
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CIRCULAR

Circular No. : PFRDA/2017/32/Exit/2 Date:09.10.2017

T

To,

All stake holders - Government (Central/State), CABs/SABs / DTO/DTA /
CDDO/PRAO PAO/MDDO, NPS Trust, CRA, Peints of Presence (PoPs ) , Retirement
Advisers '

Subject : Guidelines_on deferment of lurhp sum & annuity and continuation of
Tier-ll accounis under National Pension System { NPS )

The Authority has notified the PFRDA (Exits and Withdrawals from National Pension
System) Regulations, 2015 on 11" May, 2015 &its first amendment on 10" August
2017and both are in “force. This 7is " In continuation of our circular no-
PFRDA/2016/13/Exit/06 dated 27-07-2016 which has provided clarification on
various aspects of continuation of the NPS accounts.

To provide more clarity and better understanding of vaiious provisions of deferment
.~ — and continuation of Tier-2 accounts as per regulations and operational guidelines
‘we are issuing following guidelinesrelated to deferment of lump sum & annuity and
continuation of Tier-2 accounts under NPS

Simo TQuery CLARIFICATION
1 | Can i defer my lump sum in | No, subscriber cannot defertump sum fnj—- o~ —
case of pre-mature exit from|the case of pre-mature exit from the
the system? system.
—2 After_the attaining the age of ! No, as per our exit & withdrawal system ,

60 years of i CRA intimates the subscriber ~ and
superannuation, | realized | associated coffice if any , 6 manths prior
that | would like to continue the | the date of superannuation or age of 60
NPS account. Can | exercise | years  that subscriber is going to

the option of continuation” superannuate or gcing to attain the age of
60 years and also prompts to complete ail

rd




N
Sl no

employer
and

Where employee-
relationship exists

| subscriber wants to continue-

after the date of
superannuation, will empioyer
help in uploading of
contributions?

On what corpus the mandatory
minimum investment of 40% of
the accumulated pension
wealth on purchase of annuity
would be applied e, the
corpus available on the date of
attaining 60 years or
superannuation OR the corpus

| available_at the time of exit

after availing the benefit of
further contributions to the
NPS account .

Whether one can Exit at any
point of time after giving
request o continue to
contribute to NPS say promise
to contribute till 70 years.

Can

deferment of lump sum and | deferment of lum

CLARIFICATION

the formalities related to exit including
exercising the option of deferment of lump
sum & annuity f required This s
sufficient time for the subscriber to decide
e deferment before the age of 60 years
or superannuation. S

e T
No, after availing the option of continuation

as per prescribed process. subscriber has
to__shift his/her NPS  account under
individual capacity and continue. Employer
shall not assist in the activities of NPS
(otherwise willing to do ) .

Minimum 40 % of the accumulated
pension wealth available in the PRAN as
on the date of final exit( any age after the

[ avail the option. of |

continuation beyond 60  yeais or
superannuation age )y from NPS inctuding
those contributions and investment income
that have been contributed and accrued to
the account beyond the age of 60 years of
the age of superannuation shall be
mandatonty Utifize—for - annuity_purchase
and remaining amount shall be paid as
lump sum .

In casc of unfortunate death of the
subscriber, exit & withdrawal conditions as

specified I the regulations shall apply

after availing the benefit
contribute  to NPS
irrespective of the period of contribution
indicated by the subscriber  while
submitting the request to continue to
contribute to NPS.

any point of time
of continuing to

e
“No, subscriber cannot avail the option of

vy

Yes, & subscriber can Exit from NPS at

p sum and annuity as

S

16
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u———__.'__’__f____—-——__'_:—_——'—
annuity during the extended

]
Whether Tier 1l account can

| the_Tier_| when one opts for

Query

period of
contributionsfcontinuation {
after the age of 60 years of the
superannuation age )

-
available before the age of 60

Can subscribers who have
joined  the NPS  system
between the age of 60 years
and 65 years avail the option of
deferment of lump sum and
annuity ?

also be continued along with

deferment of lump sum and
annuity both after the age of 60

years or su perannuation,

10.

s
Whether Tier 1 account can

Whether Tier I account can
atso—he continued along with |
the Tier | when one opts for
deferment of lump sum only
after the age of 60 years O
superannuation.

also be continued along with
the Tier 1 when one opts for

deferment of annuity only after

CLARIFICATION

years of
superannuation during the extended
period Decause subscriber can exit the
NPS system any time during the extended
period as per his/her wish.

No, subscriber cannot avail the option of
deferment of lump  sum and annuity
because he/she has option o continue in
the system till the age of 70 years or leave
the system any time .

If subscriber exits the NPS system before
continuing minimum 3 years from the date
of joining . exit shall be treated as pre-
mature exit and after 3 years it shali be
treated as normal exit and exit rules as
applicable to pre-mature or normal exit
shall apply . For more details, pleas€ refer
PrRDA (exit and withdrawal from NPS )
(second amendment ) regulations 2017,

L

Tier- 1l account shall continue:

All the facilities other than one way switch
available to Tier-Il pefore the age of 6O
should continue il closure “of Tier-l (
withdrawal of lump sum } or as decided by
the subscriber to close the Tier-ll.

Tier- 1l account shall continué:

0 the facilities—other than one way switch

avaitable to Tier-It before the age of 60
should continue till closure of Tier-l (
withdrawal of lump sum ) or as decided hy
the subscriber to close the Tier-ll.

[ ——
Tier-!l shall be closed at the time of iump
sum withdrawal from Tier-1.




5 TR

——— ——

Slno | Query
the age of 60 years OF
superannuation.

11. Whether Tier |t account can

also be continued along with

deferment of lump sum only
with an option of phased
withdrawal after the age of 60
years or superannuation.

"I CLARIFICATION ]

e

—

e
Tier-Ii shall be closed at the time of first
fump sum withdrawal from Tier-1
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F. No. 42/15/2016-P&PW(G)
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Pension & Pensioners’ Welfare

3 Floor, Lok Nayak Bhavan,
Khan Market, New Dethi - 110003
Date-\80ct, 2017
OFFICE MEMORANDUM

Sub:- Grant of Dearness Relief in the 5th CPC series effective from 01.07.2017 to CPF
beneficiaries in receipt of ex-gratia payment-reg

In continuation of this Department’s OM No. 42/15/2016-P&PW(G) dated 12.05.2017, the
President s pleased to decide that the Dearness Relief @ 5th CPC w.ef 01.07.2017 to the following
categories :-

(i) The surviving CPF beneficiarics who have retired from scrvice between the period 18.1 1.1960

“and 31.12.1985, and are in receipt of cx-gratia @ Rs. 600/ p.m. w.e.f. 1.11.1997 under this

. Department’s OM No. 45/52/97-P&PW(E) dated 16.12.1997 & rcvised to Rs.3000, Rs.1000,

Rs.750 & Rs.650 for Group A, B, C & D respectively w.e.f 4™ June,2013 vide OM No.

1/10/2012-P&PW(E) dtd. 27" June, 2013 shall be entitled to enhanced Deamness Relicf from
264% to-268% w.c.f01.07.2017.

C ) 4”[-3’he féllowiug categories of CPF beneficiaries who are in receipt of sx-.gra{ia payment in
terms of this Department’s OM No. 45/52/97-P&PW(E) dated 16.12.1997 shall be entitled to
cnhaneed Dearness Relief from 256% 10 260% w..f01.07.2017.

(a) The widows and cligible children of the deceased CPF beneficiary who had retired from
seivice prior to 1.1.1986 or who had dicd while in service prior to 1.1.1986 and are in
reccipt of Ex-gratia payment of Rs. 605/- p.m, & revised to Rs.645/-p.m w.ef 04 June,
2014 vide OM No $410/2012-P&PW(E) dated 27 June,2013.

(b) Central Government cmployecs who bad retired on CPF benefits before 18.11.1960 and
are in reeeipt of Ex-gratia paymen of Rs. 654/-, Rs.659/-, Rs.703/- and Rs.965/-

2, }."éyment of DR involving a fraction of a rupee shall be rounded-off to the next higher rapee.

3. It W_ill be the responsibility of the pension disbursing aufhorities, mcluding the nationalized
banks, etc. fo caleulate the quantum of DR payable in cach individual case.

4, In their: application to the Indian Audit and Accounts Department, these orders issuc afier
consultation with the C&AG.

3 This issucs in pursuance of Ministry of Finance, Department of Expenditure vide their OM No.
1/3/2008-E.II(B) dated 26th September,2017.

H
% ——Himdi version-will follew, - e - /éf Me/\ab/

(Charanjit Taneja)
Under Secretary to the Government of India

1. All Ministrics/Departments of the Guvernment of Tndia/Chicf Scerctaries and  AGs of all

States/UTs. _ . .

2. Copy for information fo Rescrve Bank of India(RI31) and all authorized Pension [isbursimg
- Banks.

Please visit this Department s website hiip:nensionersporlal. gov. it for the orders oi pension matlers
including above orders.



No. 31011/8/2017-Estt. A-IV
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
Establishment A-IV Desk

ke de

North Block New Delhi.
Dated September 19, 2017
OFFICE MEMORANDUM

Subject: Travel entitlements of Government employees for the purpose of LTC
post Seventh Central Pay Commission-clarification reg.

The undersigned is directed to refer “to this Department's O.M. No.
31011/4/2008-Estt. A-lV dated 23.08.2008, which inter-alia provides that travel
entitlements for the purpose of official tour/tran far or LTC, will be the same but no
daily allowance shall be admissible for travel/on LTC. Further, the facility shall be
admissible only In respect of journeys pe Hormed in vehicles operated by the
Government or any Corporation in the public sector run by the Central or State
Government or a local body. '

2. Consequent upon the decisions taken by Government on the
recommendations of Seventh CPC relating to Travelling Allowance entitlements of
Central Government employees, TA Rules have undergone changes vide Ministry of
Finance’s O.M. No. 19030/1/2017-E.{V dated 13.07.2017.

3. In this regard, it is clarified that the travel entitlements of Government servants
for the purpose of LTC shall be the same as TA entitlements as notified vide Ministry
of Finance’s O.M. dated 13.07.2017, except the air trave! entittement for Level 6 to
Level 8 of the Pay Matrix, which is allowed in respect of TA only and not for LTC.

4. Further, the following conditions may also be noted:

i, No daily allowance shall be admissible for travel on LTC.

i,  Any incidental expenses and the expenditure incurred on local journeys shall
not be admissible.

i Reimbursement for the purpose of LTC shall be admissible in respect of
journeys performed in vehicles operated by the Government or any Corporation
in the public sector run by the Central or State Government or a local body.

iv.  In case of journey between the places not connected by any public/Government
means of transport, the Government servant shall be allowed reimbursement as
per his entittement for journey on transfer for a maximum limit of 100 Kms
covered by the private/personal transport based on a self-certlfication from the
Government servant, Beyond this, the expenditure shall be borme by the
Government servant.

Contd...



vi.

5.

6.

From pre-page:

Travel by Premium trains/Premium Tatkal trains/Suvidha trains is now allowed
on LTC. Further, reimbursement of tatkal charges or premium tatkal charges
shall also be admissible for the purpose of LTC.

Flexi fare (dynamic fare) applicable in Rajdhani/Shatabdi/Duronto trains shall be
admissible for the journey(s) performed by these trains on LTC. This dynamic
fare component shall not be admissible in cases where a non-entitled
Government servant travels by air and claims reimbursement for the entitied
class of Rajdhani/Shatabdi/Duronto trains.

This O.M. will take effect from July 1, 2017,

Hindi version will follow.

2

AT Tt ora——
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No.2/11/2017 st (Pay-11)
Government of India
Ministry ol Personnel, Public Gricvances & Pensions
Department of Personnel & Training

North Block, New Delhit
Dated the 244 Novemnber, 2017

OFFICE MEMORANDUM

Subject;-  Grant of NDeputation (Duty} Allowance — Recommendations of the
Seventh Centrul Pay Commission-Regarding,

This Department’s OM No. 6/8/2009 Estt.(Pay-[!) dated 17.6.2010 inter-
alia provides for rates of Deputation {IJuty) Alowance admissible to Central
Government etupluyees.

2. As  provided @ para 7 of Ministry o {finance, Departinent of
Expenditure’s Resolution No.1-2/2016-1C daled 25 July, 2016, the maler
regarding  allowances  (except  Dearness  Allowance)  based  on the

recommendations of the 70 Centra Pay Commission (CPC) was referred o o
Committee under the Chairmanship of Finance Secretary and unlil a final
decision thereon, all Allowances have been paid at the exisling rates in the
existing pay structure.

3. The decision of the Government on various allowances based on the
recommendations of the 75 CPC and in the light of the recoinmendations of the
Comumittee under the Chairmanship of the Finance Secretary has since been
issued as per the Resolution No.11-1/2016-1C dated 6 July 20107 of
Department of Expenditure.

4, As mentioned at SLNo.46 of the Appendix-1l of Lhe said Resolution dated
G July 2017, the revommendation of the 70 CPC for erthanceent ol ceiling of
Deputation (Duty} Allowance for civilians by 2.25 times has been accepled wnd
this decision is cffective from 15t July, 2017 Accordingly, the President is

- pleassed to decide that the rates of Deputation (Duly} Allowanue and certain

other conditions relating to grant of Deputation (Duty} Allowance shall be as
under:-
The Deputation (Duty) Allowance athmissible shall be at the lollowing

rates:



{a) In casec of deputation within the same station the (Jeputation
(Duty) Allowance will be payable ut the rate of 5% of basic pay

subject o a maximum of Rs.4500 p.rmn.

(b) In case of deputation involving change of station, the Deputation
{Duty; Allowance will be payable al thoe rate of 10% of the basic pay
subject 1o o maxiimum of Rs.9000 po.

{c} The ceilings will further rise by 25 percent cach tune Deosrness

e Allowance nnoreases by 30 nereent —— e e

{d) Basic Pay, {rom ume tao time, plus Deputation (Duty] Allowance
shal!l notl exceed the basic pay in the apex level ne. Rs. 2,205,000/ -
ir the case of Governmen! servantls receiving Non Practising

T Allowance, théir Basic TpaEY plus Non-Practising Allowance plus
Deputation [(Duwy} Allowance shall not exceed the average of basic
pay of the revised scale applicable to the Apex Level and the Level
of the Cabinet Secretary e, Rs.2,37,500/-.

Note: 1 ‘Basic pay' in the revised pay structure (the pay struolure
based on 7% Central Payv Commigsion recommendations)
means the pay drawn by the depuatationist, from tinwe to
Lirnes, Lrbotbie presgeibied Tevel, o Pay Matrix, ol the post Deld
by him substantively in the parent cadre, but dees not

include any other type of pay like personal pay, clo,

Note: 2 (n cascs where (he basic pay in parent cadre has been
upgraded on account of non-functional upgeadation (NFU),
Moditied Assured Carecer Progression Scheme (MACE). Non
Functional Selection Grade (NIFSG), ete., the upgraded basic
pay under such upgradations shall not be taken into
account for the purpose of Deputation (Duty) Allowance.

Note 3 in the case of a Proforma Promotion under Next Below Rule

{NT32) - Hsoeh-aPrefermea Prometeonistratbevel of l}lt—fid—\v—
Matrix which is highor than that of the ex cadre post, the
basic pay under such Proforma Premotion shall not he taken
mto account for the purpose of Depatation (Dutv) Allowance,
CHowever, 1 such a Froformea Promouon under NHR sonoa
Level of the pay matrix which is equal 1o or below tha of the
esc-cadre post, Deputation (Duty) Allowanee  sheill o e
admissible on the basic pov of the parent cadre post allowed

under the proforma promotion, f opted by the deputaionist,




e ey
e

[

t

Note 4 In case of Reverse Poreign Service, 1 the appointment s
made Lo post whose pay structure and/ or Dearriess
Allowance (DA) patiern s dissimilar to that inn the parent
organisation, the aption for electing 1o draw the basic pay in
the pavent cadre [longwith the Deputation (Duty) Allowance
thereon and the personal pay, il any| will not be available 1o

such empinyee.

Note: 5 The term “same station’ for the purpose will be determined
with reference to the station where the person was on duty

before proceeding on deputation.

Note: 6 Where there is no change in the headquarters with reference
to the lasl post held, the transfer should be treated as within
the samc station wnd when there is change in headquarters
it would be treated as not in the same station. So far as
places [ulling within the same urban agglomeration of the olid
headquarters are concerned, they would be treated as
transfer within the same statinn

5. Para 6.1 of this Department’s OM No.6/8/2000- Estt(Pay-11) caccd
17.6.2010 stands amended to the above effect.

6. In so far as persons serving ia the Indian Audit & Accounts Department
are concerned, these orders issue after consuitation with the Comptroller &
Auditor General of Indja.

7. These orders shall take effect from 15t July, 2017.

<9
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