"

Be1g faemery Weq, Kendriya Vidyalaya Sangathan
18, WeenfA@ &=/ 18, Institutional Area
Tl Siid g @t/ Shaheed Jeet Singh Marg
7§ fReefi—16, New Delhi— 16

et BRI elinda.g

©.H.110239/51/2017/a5T¢ /Fawa(ageare ) | S8 feetieR: 2.47.09.17

The following orders issued by Government of India are uploaded on
the KVS Website for information and necessary action.

1. G.L, Dept. of Per. & Trg., O.M. No. AB. 14017/13/2016-Estt. (RR), dated
9-08-2016 Seventh Central Pay Commission’s recommendations Revision
of pay scales-Amendment of Service Rules/Recruitment Rules.

2. G.I., Dept. of Expenditure, O.M. No. 1-6/2016-1C, dated 7-9-2016
Recommendations of the Seventh Central Pay Commission-Bunching of
stages in the Revised Pay structure under Central Civil Services (Revised
Pay) Rules,2016

3. G.I., Dept. of Expenditure, O.M. No. 1-6/2016-IC, dated 7-9-2016 Revision
of Pay of employees stagnating at the maximum of the Pay Band and
Grade Pay or scale in pre-revised structure under Central Civil Services
(Revised Pay) Rules, 2016.

4. G.I, MF, O.M. No. 12(1)/E.Il (A)/2016, dated 7-10-2016 Grant of
advances-Seventh Pay Commission recommendations-Amendment to Rules
of Compendium of Rules on Advances to Government servants.

5. G.I., MF.,, O.M. No. 12 (1)/E.Il (A)/2016, dated 7-10-2016 Grant of
advances-Seventh Pay Commission recommendations-Amendment to Rules
21 (5) of Compendium of Rules on Advances to Government servants.

6. G.L, Dept. of Expenditure, O.M. No. 1-6/2016-IC (Pt.), dated 29-9-2016
Fixation of Pay and grant of increment in the revised pay structure-
Clarifications.

7. G.I., M.F., O.M. No. 1/2/2016-E.II (B), dated 4-11-2016 Recommendations
of the Seventh Central Pay Commission Decision of Government relating to
grant of Dearness Allowance to Central Government employees-Rates
effective from 1-7-2016.

8. G.I., M.F., O.M. No. 1/3/2008-E.11 (B), dated 9-11-2016 Rate of Dearness
Allowance applicable with effect from 1-7-2016 to employees of Central
Government and Central Autonomous Bodies continuing to draw their pay
in the pre-revised pay scale/grade pay as per Sixth Central Pay
Commission,

9. G.I, Dept. of Per. & Trg., O.M. No. F. No. 35034/3/2015-Estt. (D), dated
27/28-9-2016 Modified Assured Career Progression Scheme (MACPS) for
the Central Government Civilian Employees-Implementation of Seventh
CPC recommendations.

10. G.I., Per. & Trg., O.M. No. 22011/4/2007-Estt. (D),dated 21-11-2016
Guidelines on treatment of effect of penaities on promotion-Role of
Departmental Promotion Committee.

11.G.1., M.F.,, O.M. No. F. No. 12(10)/E-Co-ord./2016 dated 10-8-2016
Settlement of audit objections-formation of Committee.

12. G.I,LM.H & F.W, O.M. No0.S.11012/2/2016-CGHS(P) dated 8.11.2016
regarding Revision of income limit for dependency for the purpose of
praviding Central Government Heazlth Scheme(CGHS) coverage to family



members of the CGHS covered employees subsequent to implementation
of recommendation of the Seventh Central Pay Commission.

13. G.I.,M.H & F.W, O.M. No0.5.11011/11/2016-CGHS(P)/EHS dated 9.1 ?017
regarding Revision of rates of subscription under Central Goverriment
Health Scheme(CGHS) due to revision of pay and allowances of Central
Government employees and revision of pension/family pension on account
of implementation of recommendations of the Seventh Central Pay
Commission.

14. G.I.,M.H & F.W, O.M. N0.5.11011/11/2016-CGHS(P)/EHS dated 13.1.2017
regarding Revision of rates of subscription under Central Government
Health Scheme(CGHS) due to revision of pay and allowances of Central
Government employees and revision of pension/family pension on account
of implementation of recommendations of the Seventh Central Pay
Commission.

15. G.I.,, M.U.D., Corrigendum No.F.N0.12033/1/2016-Pol.II dated 2.1.2017
regarding Corrigendum to Allotment of Government Residences{General
Pool in Delhi).

16. G.I.,,M.H & F.W, O.M. N0.5.11011/11/2016-CGHS(P)/EHS dated 9.2.2017
regarding Revision of rates of subscription under Central Government
Health Scheme(CGHS) due to revision of pay and allowances of Central
Government employees and revision of pension/family pension on account
of implementation of recommendations of the Seventh Central Pay
Commission-clarification.

17. G.I., Dept. of Per.&Trg, letter No.F.14021/3/2016-AIS-II dated 19/22-5-
2017 regarding Amendments in the recommendations of the Seventh
Central Pay Commission.

18. G.I., Dept. of Per.&Trg, O.M.No.3/3/2016-Estt(Pay.II) dated 01-5-2017
regarding Applicability of Central Civil Services(Revised Pay) Rules, 2016 to
persons re-employed in Government Service after retirement and whose
pay is debitable to Civil Estimates.

19. G.I., Dept. of Per.&Trg, O.M.No.12/2/2016-Estt(Pay.I) dated 11-5-2017
regarding Fixation of pay of State Government employees on their
appointment in Central Government subsequent to the implementation of
CCS(RP) Rules,2016.

20. G.I.M.F.,Resoln.No.1-2/2016-IC, dated 16.5.2017 regarding Resolution,

21. G.I.M.F.,0.M.No.1-6/2016-IC(Pt), dated 13.6.2017 regarding
Recommendations of the Seventh Central Pay Commission-Bunching of -
staaes in the revised pay structure under Central Civil Services(Revised

Pay) Rules, 2016.
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G.L, Dept. of Per. & Trg., O.M. No. AB. 14017/13/2016-Estt. (RR),
_ dated 9-8-2016

Seventh Central Pay Commission’s recommendations —
Revision of pay scales — Amendment of Service Rules /
: Recruitment Rules

The recommendations of Seventh CPC have been considered by
the Government and the CCS (Revised Pay) Rules, 2016 have bzen
issued by Department of Expenditure vide Notification, dated the 25th July,
2016. Consequently, in place of the Pay Band and Grade Pay, the revised
pay structure comprising the “LEVEL in the PAY MATRIX” has come
into effect. In the light of this, it has now been decided that the existing
Service Rules / Recruitment Ijguie%@laﬁzzuﬁe amendéd by the Ministries /
Departments by substitufing the exis Ra¥ Band and Grade Pay by
the new pay structure, JEPSLENEL inghSRA:
without making a refefence {3 the nent
(DoP&T) / Union Pybhe.Setv,

Column No. 4 of the Sthedale

O

ATRIX” straightaway
crsonnel and Training
PSC). The heading ¢f
odified to “LEVEL in
1d 10f Recruitment Rules, for
Bagdyahd KGrade Pay” needs to be
aY MATRIX”. In cases,

flitment, the field of

replaced with correspont
‘where deputation i$-a]$H

2. The above amendments may be carried out by 30th September,
2016.

L7



G.1. Dept. of Expenditure, O.M. No. 1-6/2016-IC, dated 7-9-2016

Recommendsations of the Seventh Central Pay Commission —
Bunching of stages in the Revised Pay structure under:
Central Civil Services (Revised Pay) Rules, 2016
""" The undersigned is directed to say that in view of the recamméhdatiqn
of the Seventh Central Pay Commission regarding bunching of stages

the revised pay structure, it has been decided that in cases where in revision

of pay, the pay of Government servants drawing pay_at two or more stages
i -revised Pay Band le. as the case may be, get

. fixed at same cell in the applicable Level in ‘the new-Pay. Matrix, one
additional increment <hall be ; given for every two stages bunchedand the  }
pay of Government servant drawing higher pay in-pre-revised structure
shall be fixed at the next vertical cell in the applicable Level.

| 2. For this purpose, pay drawn by two G.ovemménj[ servants in a
given Pay Band and Grade Pay or scale where the higher pay is at least 3%
more than the lower-pay shall constitute two stages. Officers drawing pay

o SO i

where the difference is less than 3% Shall not be entitled for this benefit.

3. As per illustration given in Para. 5.1.37 of the Report of the
Seventh Central Pay Commission, if two persons drawing pay of ¥ 53,000
and Z 54,590 in the GP ¥ 10,000 are to be fitted in the new Pay Matrix,
thie person drawing pay of ¥ 53,000 on multiplication by a factor of 2.57
will expect a pay corresponding to % 1,36,210 and the person drawing
pay. of ¥ 54,590 on multiplication by a factor of 2:57 will expect a pay
corresponding to ¥ 1,40,296. Revised pay of both should ideally be fixed
in the first cell of Level 14 in the pay of 1,44,200 but to avoid bunching
the person drawing pay of ¥ 54 590 will get fixed-inisecond celt of =
Level 14 in the pay '6&%,48 gQO% Tt ;
e et fay, MCEY ‘

g
- fj@‘ (‘(‘ —-.._}) y 2T
VI AR ST o g

e,
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G.1, Dep] /2016-IC,
o Revision of pay o ng atihe maximum of the -
Pay Band and Gx; T AT %d”‘“é?ructure under
Central Civ ules, 2016

- 1gned is directe uentupennetification- - — ——— —
of Central Civil Services (Revised Pay) Rules, 2016, representations have

been received regarding provision of additional increments in the revised

pay structire on 1-1-2016 in case of employees who had been stagnating :

at the maximum of the Pay Band and Grade Pay or scale in the pre-revised '

pay structure.

2. The matter was examined in this Department and it has been
decided that in case of persons who had been drawing maximum of the
ifa%lliga_blg_ Pay Band and Grade Pay or scale, as the case may be, for mofe
Ihan two years as on 1-1-2016, one increment in the applicable Level inr the
Pay Matrix shall be granted on 1-1-2016 for every two completed years of
stagnation at'the maximuni of the said Pay Band and Grade Pay or scale.
Grant of additional increment(s) shall be subjcct to condition that the pay

arrived at after grant of such increment does not exceed the maximum of
. the applicable Level in the Pay Matrix. v. :

it “‘—f‘f:ﬁ““‘%u

1 fllustr.ﬁ_tions: - - - (Amount ini%)

, Pay Band and Grade Pay or scale | PB-4 (37,400- | HAG

| o 67,000), 1 (67,000-79,000)

GP 10,000 _7

¢ Maximum of the applicable Pay| 77,000 79,000

. Band and Grade Pay or scale f |

j Date on which pay fixed at| 1-7-2014 1-7-2013 ]
maximum of the applicable Pay - |
Band and Grade Pay or scale : | :
Revised Pay in the applicable | 1,99,600 .2,05,100
Level in the new Pay Matrix ()
No. of years completed atmaximi: " 12 years and
of the applicable Pay B 6 months
Grade Pay or scale as ofi
No. of increment(s) 01
on1-1-2016 o
Revised Pay after gr 2,11,300
ment on 1-1-2016 ‘.

_L 3. Afier fixation:of
. increment shall be regula
- Civil Services (Revised Pay




G.I, M.F, O.M. No. 12 (1)/E. I (432016, dated 7-10-2016

Grant of advances — Seventh Pay Commission recommendations
— Amendment to Rules of Compendium of Rules on Advances
to Government servants

The undersigned is directed to say that in pursnance of the decision
taken by the Government on the Seventh Pay Commission’s recommen- .
dations relating to advances, all the interest-free advances stand discon-
tinued as per attached annexure, with the exception that the interest-free
Advances for Medical Treatment, Travelling Allowance for family of
deceased, Travelling Allowance on tour or transfer and Leave Travel
Concession shall be retained. - |
. LT '

2. In addition, the agvance fog%@m Hindi thfougk ’torrespondencc
Course, which is not mentjoned’in é{%%ﬁ‘ﬁ endum of Rules on Advances

.

to Government servants §hed'ifipursuance of the decision
of Government on Se; : han

3. These orders:#
The cases where the:
re-opened. \

( 1c of issue of this O.M.
Deen inctioned need not be
i

Audit and Accounts
consultation with the

eried, these piders7issue i
- ﬁﬁ@%i%}

P _:@eﬁs are requested to bring the
amendments to the notice of all its attached and subordinate offices for
their information. :

AMENDMENT TO COMPENDIUM OF RULES ON
ADVANCES TO GOVERNMENT SERVANTS, 2005

o ofAdvae it Desidon on vt
L. Bicycle Advance : Abolished
2. Warm Clothing Advance Abolished
3. Advance of Pay on Transfer Abolished
4. | Festival Advance | Abolished
5. Natural Calamity Advance | : Abolished
6. |. Advance of Leave Salary T Abolished
7. Advance for Law Suits Abolished




[ s

‘ments to the notice of all its%

e ey e e T P s -

G.I, MF, Q.M No. 12 (1)/E. I (4)/2016,
dated 7-10-2016

Grant of advances — Seventh Pay Commission recommendations
-— Amendment to Rule 21 (5) of Compendium of Rules on
Advances to Government servants

The undersigned is directed to say that in pursuance of the decision

taken by the Government on the Seventh Pay Commission’s recommen-

dations relating to advances, the existing provisions of Compendium of
Rules on Advances — 21 (5) relating to Personal Computer Advance are
amended as per the amendments attached. —

2. These orders-wjll tak ,ﬁ‘ﬁ .
The cases where the advajees Tave:
re-opened. '

Fy-l
e

b fiss’ue of this O.M..

Department are con
Comptroller and Aud

5. All the Ministries? uested to bring the amend-

subordinate offices for their
infoxm_ation.

AMENDMENTS TO COMPENDIUM OF RULES ON
ADVANCES TO GOVERNMENTSERVANTS, 2005

CONDITIONS OF GRANT OF COMPUTER ADVANCE:
Rule 21 (5)

A

Advance Quantum Eligibility Criteria

Personal Computer | ¥ 50,000 or actual price of | All Government
Advance PC, whichever is lower. employees

- (i) The Computer advance will be allowed maximum five times in
the entire service. '



G.I, Depi. of Expendzture O.M. No.
dated 29-9-2016

1-6/2016-IC (Pt ),

Fixation of pay and grant of increment in the
revised pay structure — Clarifications

Followmg the notification of Central Civil'Services (Revised Pay)

Rules, 2016, this Department has received references seekingroladifigations

regardlng various aspects of fixation of pay in the revised pay struetire
as also pay fixation and grant of increment in future-under revised pay
structure. The matter has been considered in this Department and the points
of doubts are clarified as under:—

Tssli;. ‘ POint'of doubt Clasification
1. | As per the provisions of FR 22 (I) (@) | Under the changed circum-

(1), the Government servants (other

Tthan those appointed on deputation

to ex cadre post or ad hoc-basis or
on direct recruitment basis) have the
option, to be exercised within one
‘month ffom the date of promotion,
to have the pay fixed under tms rule
from the date-Qf sucg\@ _{1 /
appointment or from| )

increment.

Some of 3;. ” - fi

Consequent upon notl‘faﬁ&ats ;of‘f of
'CCS (RP) Rules, 2016, i.e. 25th July,
2016, the option submitted by such
employees has now turned out to be
disadvantageous. '

Whether such employee may be
allowed to revise their option under
FR 22 (1) {a) (1) at this stage. .

Whether employees appomted / pro-
moted / granted financial upgradation
‘during 2-1-2015 and 1-7-2015 w111be
entitled to grant of one increment o
1-1-201 6

stances after-notification of
CCS(RP) Rules, 2016, the
employee may be allowed
to exercise revised option
for fixation of pay under
FR 22 (I) (a) (1). Such
rev1se;h~gpt10n shall be
}ﬂrmsed within one

.:@’mo‘nth of issue of this

. Option so revised,
I be final.

Sistice the provisions of
CCS (RP) Rules, 2016 are
effective from 1-1-2016, no
increment shall be allowed
on 1-1-2016 at the time
of fixation of pay in the

| revised pay structure.
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G.I, M.F, O.M. No. 1/2/2016-E.1I (B), dated 4-11-2016 ~

Recommendations of the Seventh Central Pay Commission —
Decision of Government relating to grant of Dearness Allowance to
Central Government employees — Rates effective from 1-7-2016

‘ T z!? “

The unders1gned isdirectedtosg gtgat cogsequent upon the decision
taken by the Government; e‘recomfh ations of the Seventh Central
Pay Comrmssmn relatigp ﬁ eatiiessAt *’o_ a-;; 5, the President is pleased
to decide that the Dearn 655 iall categories of Central
Government employges sh;a@ vadi ié]b;eﬁat%ithe rate of 2 per cent of
Basic Pay per monthiwithi g, | Qﬂﬁ‘ m .

Chiteseifect : ,‘"g-l 2016 includes the
Dearness Allowance afl néti ,‘_'0

Gy

Ness Al;fé‘wran“ m»f CACV,

ed] pay structure shall

be zero ﬁ‘om 1-1 20

3. The term ‘Basic Pay’ pay structure means the pay
drawn in the prescribed Level in th e;Pay Matrix but-does not include any
other type of pay like special pay, etc. :

4. The Government vide Resolution No. 1-2/2016-IC., dated
25-7-2016 has decided that till a final decision on Allowances is taken
based on the recommendations of the Committee constituted under the
Chairmanship of Finance Secretary and Secretary (Expenditure), all
Allowances will continue to be paid at existing rates.

5. The Dearness Allowance will continue to be a distinct element
of remuneration and will not be treated as pay within the ambit of
FR 9 (21).

6. The payment on account of Dearness Allowance involving fractioas
of 50 paise and above may be rounded to the next higher rupee and the
fractions of less than 50 paise may be ignored.

7. These orders shall also apply to the civilian employees paid from
the Defence Services Estimates and the expenditure will be chargeable to

_ therelevant Head.of:the Defence Serviecs Estimates. In respect of Armed

Forces Persennel and Railway employees, separate orders will be issued
by the M1mst1y of Defence and M1mstry of Railways, respectively.

8. In so far as the employees working in the Indian Audit and Accounts
Department are concerned, these orders are issued in consultation with
the Comptroller and Audltor—General of India.

016 in the pre-revised
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G.I, MF, O.M. No. 1/3/2008-E. I¥ (B), dated 9-1 1-2016

Rate of Dearhéss Allowance applicable with effect from 1-7-2016 to
employees of Central Government and Central Autonomous Bodies
continuing to draw their Pay in the pre-revised
pay scale / grade pay as per Sixth Central Pay Commission
-——— — Consequentupon acceptance of the _rémmmeﬁtf@*s of the Seventh
Central Pay Commissign by tgf\GQ“ -rument, this-Department vide O.M.
d ?év:‘ﬁt'ﬁ%g 'JS

No. 1/2/2016-E.1I (B),
issue) had issued orde sowance (DA) payable to
ised pay structure that

Central Government ¢

lgable to those Central

AgiN'to continue in the pre-

mendations or to those
- different reasons.

3. Further, as the recqf e?datéo%
made applicable to the emp _
now, they continue to draw their pay: the pre-revised pay band / grade
pay as per Sixth CPC recommendations, Therefore, the above rate of DA
is also not applicable to these employees also.

4. The rate of DA with effect from 1-1-20 16 for Central Government
cinployees and employees of Central Autonomous Bodies in pre-revised
scale of pay, were issued by Department of Expenditure vide O. M. No.
1/1/2016/E.1 (B), dated the 7th April, 2016 (SI. No. 98 of SwamysnewsS,
May, 2016). .

e

; 5. Accordingly, the rate of DA admissible to employees of Central

l Government and Central Autonomous Bodies who continue to draw
their pay in the pre-revised pay band/grade pay as per Sixth CPC
recommendations, shall be enhanced from the existing 125% to 132%
with effect from [-7-2016. o

t2 the notice of the Organizations under the administrative control of thé
" Ministries/Departments which have adopted the Central Goveritnent
[’_ ﬁs:caleg of pay. N s

} 6. The contents of this Office Memorandum may also be brought

¥
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G.1, Dept. of Per. & Trg.," O.M. No. F. No. 35034/3/2015-Fstz. D,
dated 27/28-9-2016

Modified Assured Career Progression Scheme (MACPS) for the
Central Government Civilian Employees — Implementation of
Seventh CPC recommendations

The Modified Assured Career Progression Scheme was introduced
with effect from 1-9-2008 in pursuance of the recommendations of the
Sixth Pay Commission by this Department’s Q.M. No:. 35034/3/2008-
Estt. (D), dated the.19th May, 2009 (SI.No. 195-of Swamy s Annual,
2009). Subsequently, dl’érigca’\ﬁ‘g)ns‘&ﬁﬁg@s peft 1ssued vide OM, dated
16-11-2009 (5. No. 214 j}ﬁaw ali9009), 9-9-2010 (S7. No. 164
of Swamy s Annual, 2010)2 T3, (

Annual, 2012), 4-102¢

Annual, 2012) and
hese instructions are

dgnn. A E—}\’ ,
' &;%é»—admmi&t Fed ar 10, 20 and 30 years as
before. In the New Pay Matrix: {Qe:;ew%g%g gyee will move to immediate next

level in hierarchy. Fixation.of paySell follow the same principle as that

Jor.a regular promotion in the Pay Matrix. MACPS will ¢ontinue to be

applicable tg all employees up to Higher Administrative Grade (HAG)

= level except jgembers of Organjzed Group ‘A’ Services.”

3. The Government has considered the above recornmendation and has

v accepled the same. In the light of the recommendations of the Seventh CPC

accepted by the Government, the Modified Assured Career Progression

- Scheme (MACPS) will continue to be administered at 10, 20 and 30 years

as before. Further, Paras. 1 and 2 of the existing Scheme fAnnexure to
this Department’s Q.M. No. 35024/3/2008-Estt. (D), dated the 19th May,
2009] will be substituted by the following words:-

“1. There shall be three financial upgradations under the MACPS
as per Seventh CPC recommendations, counted fiom the direct
entry grade- op completion of 10, 20 and 30 years services
respectively or 10 years of continuous service in the same level in
Pay Matrix, whichever is earlier. - .

' 2.The MACPS envisages merely placement in the immediate nex
wier level in the Pay Matrix as given in PART-A of Schedule of
the CCS (Revised Pay) Rules, 2016. Thus, the level in the Pay
Matrix at the time of financial upgradation under the MACPS
can, in certain cases where regular promotion is not between
two successive levels in the Pay Matrix, be different than what
is available at the time of regular promotion. In such cases, the
higher level in the Pay Matrix attached to the next promotion
post in the hierarchy of the concerned cadre / organization will be
given only at the time of regular promotion.”

4, The Seventh Central Pay Commission (CPC) in Para. 5.1.45 of its
report has inter alia recommended as follows:

“Bench-mark for performance appraisal jfor promotion and}
financial upgradation under MACPS to be enk(bnced from ‘Good
to ‘Very Good'.” i )

5. The Govennn\gffvl%gg Qohsﬁé?eﬁjﬂwa@o?g recommendation and
has accepted the same. Inth¢light of the secoiimendations of the Seventh
CPC accepted by the [_;p’i;é(n}mg;flt,ig? 1317 6{¢he Scheme [Annexure to
O.M. No. 35024/3/2@§§Es§49),e;vda’ 2d, fhe 19th May, 2009) shall be

substituted by the fo ko%vg}% Qggls
“17. For gf‘a}é Qf;‘?r%? Z‘gal ’
. o

la gg‘:; ;gender the MACPS, the

prescribed be ; i%vé“z ;Ke?}éﬁf}fjd for all the posts.”
T, E}v .{J (i L ., f{' g ,f—”*"’ /
6. These changeswill cortie gptpicgfcgf‘ fr fé 1 25th Tuly, 2016, 1.e., from

the date of resolution ?10’ti;ﬁ‘éfglgby”‘D;@pﬁﬂﬁe’i}tv"df Expenditure, Ministry
of Finance regarding acceptanceé of th¢'fecommendations of the Seventh

CPC. '

NPT Ol Ll s mmmtanan A F Qewvanth



: I promotion — Role
Lpimittee

The Departﬁ?é*m ;
mamber, dated 28-4-20Tgs)
amstructions on the above st I
s2id OM provides as follows:

: yAnnual, 2014) issued
(d), 7 (f) and 7 (g) of the

7 (d) If the official under consideration is covered under any of the

ce conditions mentioned in Paragraph 2 of OM, dated 14-9-1992, the
PC will assess the suitability of Government servant along with other
gible candidates without taking into consideration the disciplinary
se / criminal prosecution pending. The assessment of the DPC including
miit” for promotion and the grading awarded are kept in'a sealed cover.
[Paragraph 2.1 of DoP&T O.M, dated 14-9-1992]

. 7(f) If any penalty is imposed on the Government servant as a result
of the disciplinary proceedings or ifhe / she i§ found guilty in the criminal
Prosecution against himvher, the findings of the sealed cover/ covers shal]
Mot be acted upon. His / her case for promotion may be considered by the
mext DPC in the normal course and having regard to the penalty imposed

n him / her [Patagraph 3.1 of DoP&T oM., dated-14-9-1992].

7(g) In assessing the sutability of the officer on whom a penalty has.
% . been imposed, the DPC will take into accomt the-cireurnstances.leading

to the.imposition of'the peralty and decide whether inthe light of general
& servicerecord of the officer and the fact.ofimqus ionof penalty, thc? officer
" +#hould be considersdfor promotion, The DPC, dfier due consideration, has |
authority to assess the officer as “unfit” for promotion. However, wherethe |
DPC considers that despite the penalty the officer is suitable for promotion,
the officer will be actually promoted only after the currency-of the penalty

B e
Tl
KE

is over [Paragraph 13 of DoP&T O.M., dated 10-4-1989].

b 2. Questions have been raised by the Ministries and Departments
+ asking whether this is applicable in the case of ‘Censure’ also. In this
regard, it is reiterated that Paragraphs 7 (d), 7 (/) and 7 (g) cited above
are applicable in all the recognized penalties under CCS (CCA) Rules
including the minor penalty of Censure as well for which no currency has

be d, it would mean that as per Para. 7 (2), ifthe DPC considers
t 1cer fit for promotion notwithstan ding the award of censure, he/ she
can be promofed withou Ing totecurrency of penalty.

7



—of Inspection Report

G.I, M.E, O.M. No JF¥No§
— Settlement of 3 Jifﬁ ‘

It has been brou that a large number

itnished to Audit.

2. AsperC&AG >pliesto observations raised in
Inspection Reports are to be fig] our weeks of receipt, Where
it is not feasible to furnish the Tinghreplies to some of the observations

Departments wherg ¢

within the timeline, interim reply may be, given indicating likely date of

final reply. Timely settlement of audit objections is important as it involves
taking remedial actions as well as streamlining of procedures.

3. Accordingly, in supersession of this Department’s O.M. No.
12(9)/E-Co-ord/84, dated 1-1-1985 on the above-mentioned subject, it
has been decided that every Ministry/Department will set up a Committee
at JS level as Chairman and Under Secretary(Administration), Under
Secretary(IFU) and DDO as member to settle the outstanding Inspection
Reports and Audit Paras. The Committee may co-opt one member,
if required, from the Division concerned with the IR/Audit Para.
The Committee will meet as frequently as required to: settle the audit
objections, '

4. Ministries/Departments are requested to ensure that IRs/Audit
Paras are attended to promptly so that they are not converted into full
fledged Audit Paras.

5. This issues with the approval of Joint Secretary (Pers.).

¥

“Hiding with Ministries/
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————G.I, MH. & EW;OM No. S-11012/2/2016- KCQHS P,
 dated8-11-2016

{-"
S ém\ }

Revision of income fbr dep nd icy for the purpose of

ount of Dearness Relief onthe

enhanced to ¥ 3,500 per mo (‘n ;
of consideration.

basic pension of ¥ 3,500 as on th

2. With the implementation of the recormmmendations of the Seventh
Central Pay Commission, the issue of revision of income limit. for
dependency for the purpose of providing CGHS coverage to family
members of the CGHS covered Central Government employees and
pensiener CGHS beneficiaries was under consideration keeping in view
the ameunt of minimum pension / family pension fixed by the Seventh
Central Pay Commission.

3. On the basis of the recommendations of the Seventh CPC, the
Department 6f Pension and Pensioners’ Welfare under Para. 5.2 of their
O.M. No. 38/37/2016-P&PW (A) (i), dated 4-8-2016 (SI. No. 172 of
SwamysnewS, September, 2016), has. fixed the amount of minimum
pension as ¥ 9,000 per month and under Para. 7.1 of this OM, the amount
of family pension has been fixed as 30% of the basic pay in revised pay
structure and shall be subject to a minmum of T 9,000 per month and

_ maximumm 0f 30% of the highest pay in the Government, Vide Para. 7: 3 4

of. theaf(}resald O.M., it has Geen ‘mentioned-that there will beno othier
change,in the prowsmn_s__regulafmg farmily pension:

4. It has been decided, in consultation with the Department of
Expenditure, to revise the income limit for the purpose of providing CGHS
coverage to the family members of the CGHS covered Central Government
employees to ¥ 9,000 plus the amount of Dearness Relief on basic pension
of T 9,000 as on the date of consideration. -

5. As such, all the orders related to the CGHS Rules stand amended
to the extent that the income limit for ¥ 3,500 per month from all sources
including pension / and family pension stands amended to an income of
¥ 9,000 plus amount of the Deamess Relief on the basic pension of ¥ 9,000
as on the date of consideration. The amount of Deamess Relief, as indicated
in the income limit stands for the amount of Dearness Relief drawn by
a pensioner / family penisioner on the date of cons1dcrat1on and not the
amount of Deamess Relief due on the date of considération.

. . \{“_5_’:) Oi‘ar,) \;{%’\ o

6. The income limjt ‘\Q X 9,000 plus amount of
the Deamess Relief on:the ‘basm\pe iy} ofx§9 000 as on the date of
consideration”, shall: a“lso be apph’fqgJ gfm; é’?cases covered under
CS (MA) Rules 19_41;4 Fthe pm‘po§e ﬁexam%l g eligibility of farnily
members of the Cen al*Governmen loyeesfor medical faClhtILu

i

‘of issue of instructiohs

7. The ordéi‘“sh_g
of this O.M. ;

8. This issues with the coricuirénce of Department of Expenditure
vide their 1.D. No. 204/E. V/2016“ dated 19-10-2016.
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GI, MH & FW, O.M§ No. 8. 11011/11/2016-CGHS (P)/EHS,
dated 9-1-2017

Revisicn of rates of subscnptlon under Central Goveranment
Hezlth Scheme due to revision of pay and allowances of
Central Government employees aud revision of peunsion /
family pension on account of implementation of
recominendations of the Seventk Central Pay Commission

The undersigned is directed to refer to this Ministry’s O.M.
No. S. 11011/2/2008-CGHS (P), dated the 20th May, 2009:(S/. No. 76 of

Swamy s Annual; 2009) vide which ordets were issuedxevising the rates -

of monthly subscription for-availing CGHS facﬂxty, as also the entitlement
“férfree diet, entitlement of accomimodation in private empanelled hospitals-
under CGHS, etc,

2. Consequent upon revision of pay on the basis of the implementation
of the recommendations of the Seventh Central Pay Commission, it
has been decided to revise the rates of subscriptions, to be made by
employees / pensioners, for availing benefits under the CGHS, with effect
Jrom 1st January, 2017. It has also been decided to revise the monetary
ceiling limits for various. entitlements of the beneficiaries for availing
CGHS facilities,

3. In supersession of all earlier instructions, the following revisions are
being made, in so far as it relates to the facilities menuoned below:—

(A) Monthly Contributions for avaﬂmg CGHS facility :

SL Gq&espond gle,v h 1\,‘/’ Contribution
No. er SGVCD {.}PC ' (% Per month)
1. LeveldlFtd 5y, 250
2. Levg i g o 450
3. Le 650
4, Le 1,000
Sy, i NIFEoE .t
(B) Entitlement %:;f Wi i s sﬂf mpanelled under
CGHS : G
S, [ Comentg g b Wardtlcmen
1. Up to T 47,600 General
2. 747,60110% 63,100 Semi-Private
3. 763,101 and above - Private

(C) Monetary Ceiling for Free Diet :

The monetary. ceiling for free d1et for CGHS beneficiaries is rcv:sed
to pay / pension / family pension of ¥ 44,900 per month.

(D) Monetary ceiling for free diet for beneﬁciaries suffering from
TB or Meuntal discase

‘The monetary ceiling for free diet in case of beneficiary suf“ fering
from TB or Mental disease is revised to pay / pension / family pension of
T 69,700 per month.

I
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(E) Paystahfordeterminingthe entitlement of Nursing ome facilities
iz Government/State Government/ Municipal Hospitals:

The monetary ceiling for determining the entitlement of nursing
home facilities in Central Government / State Government / Municipals

Hospitals is revised to pay / pension / family pension ¥ 47,600 per month
and above.

(F) Monetary Ceiling for direct consultation with Specialists in
Central Government/State Government/ Municipal Hospitals:

The_ monetary ceiling for determining the entitlement for direct
consultation with Specialists in Central Government / State Government /

Municipal Hospitals will continue at the existing rates until revision of .
- the same after consultation with Ministry of Finance,

(G) Pay slab for determining the entitlement of ﬁéﬂommodation in
AIIMS, New Dehi : s\ .

The revised entitlemefit, 2
follows:-—

: by the officials, is as

SL Coxrcsponding%* giq‘gﬁa-* (%
No. in sﬁég‘m@gﬂ;

B R o

Ward c_ntitleinent .

% General

1.
2. ' d-véte ‘
3 : Deluxe / Private

4. It is clarified that the réfer
pay drawn in the level of pay.

o pay in this order relates to the

5. Pensioners have an option to get their CGHS pensioner card
made by either making CGHS contribution on an annual basis (twelve

months) or by making contribution for 10 (ten) years [ 120 (one hundred .

and twenty) months] for getting a pensioner CGHS card. with life-time
validity. It is clarified that:—

(7} Contribution to be made. by pensioners./ family pensioners
would be the amount that they were subscribing at the time
of their retirement or at the time of death of the Government
servant; '

(if) Pensioner beneficiaries, who have already obtained CGHS

catd with life-time validity by paying a lumpsum amount
equivalent to 10 years’ contribution, will nat be required to pay
any additional amount as a result of the revision in the rates of
contribution for availing CGHS facility;

(7} Entitlement of pensioners/ family pensioners, who have alrcady
deposited their contribution for life-time . CGHS facility, will
not be changed.

(i) Pensioners / family pensioners who are contributing to the
CGHS on an annual basis and wish to continue to avail CGHS
benefits will have to contribute at the revised rates up to the
time of contribution needed to cover a period of a total of ten
years from the time pensioner CGHS card was issued for the
first time to them. The revised rate of contribution for the
remaining period would be with reference.to the level of pay
that he /.she would have drawn in the posf held by him / her
(at the time ofhis / g'égzréfgij;émépt / death) had he / she continued
to be in servicegiow but for his 7der retirement / death; and

S e :‘. % X . .

(») Anypensi /?5m11ypé'n§1on€g ?Vzg&%oé% entitled to avail CGHS
facility hasnot- ogfarj othis/herpensioner CGHS card made,

SR ARN S P T %0 . .

the rate of coptributio 1{:1;~,§;;ch:;c:3*§ siwill be with reference
to the level %)fpety he/she wonld have drawn in the post
field by him/her(at the time ‘of histher retirement/ death)
had be/she! Qij'tip‘ befinsseryice now: but for his/her
retirermient/death < .7

6. This issues witﬁ‘t:hqg

5f the Department of Expenditure
d 24-11-2016.

vide their LD, Note No. 18 (()E/2016; date

5
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Gl, MH & FW, OMNo S. 11011/11/2016-CGHS (P)/EHS,
dated 13-1-2017

Revision of rates of subscription under Central Government
Health Scheme due to revision of pay and allowances of
Central Government employees and revision of pension /
family pension on account of implementation of
recomme‘ndaﬁons of 'the Seventh Central Pay Commission

In partial modification to this Ministry’s OM of even number, dated
the 9th January, 2017 (Sl No. 25 in this issue) on the subject mentioned
above, the undersigned is directed to say that the revised rates will be
effective from 1st February 2017 instead of 1st January, 2017.

T ——— ————
2. Other contents of the above-said OM will remain unchanged.

"‘K/:
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-G.I MUD., Corrlgendum No. F. No. 12033/1/2016-Pol. 1],

dated 2-1-2017

Corrigendum to Allotment of Government Residences

- (General Pool in Delhi)

GSR 7 (E).— In the notification of the Government of India, in
the Ministry of Urban Development (Directorate of Estates) number
GSR 1098 (E), dated the 28th November, 2016, published in the Gazette
of India, Extraordinary, Part II, Section 3, sub-section (i), dated the
29th November, 2016,—

(1) At Pages, for— *

Type of
Residénces
N
I
I ]
i 2 4,200, T 4,600 and % 4,800
v 25,400 to T 6,600
IV (S) 26,600
VA[D-II] |2 7,600 and % 8,000
V-B [D-I] |% 8,700 and ¥ 8,900
VI-A [C-I]] % 10,000
VI-B [C-1] | 267,000 to % 74,999
VII Y 275,000 to T 79999
. |%%80:000 and above

VIl

B

Level
in the

| Pay Matrix

(3)

2,3,4,5
6,7,8
9, 10,11
11
12
13, 13-A
14
I5

17,18”




read

VHI

“TABLE
ReTg;g:xfcf;: s Existing Grade Pay / Basic Pay %Z;ellwi:utilf
) @ 3)
. | ¥ 1,300, 71,400, % 1,600, 2 1,650 and | 1
Z 1,800
i ¥ 1,900, T 2,000, ¥ 2,400 and 2,3,4,5
% 2,800
I T 4,200, T 4,600 and T 4,800 6,7, 8
v T 5,400 to T 6,600 %101
75N \
IV (S) T 6,600 M1
VA[D-I] | % 7,600 apg 12
V-B[D-I] | 8,70( 13,13-A
VI-A{C-11]] 7 10, 14
VI-B [C-I] | 2 67, " 15 (Index
" ¥ numbers 1 to 4
| e 4" in the level)
\% 1| T 75,000 (6 15 (Index
\ numbers 5to 8
in the level),
16
T 80,000 and above 17, 18”

(i) At Page 6, for

“F. No. 12035/4/2014-Pol.IT”

read

“F, No, 12033/1/2016-Pol.II""

A4
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G.LMH. & FW, O.M. No. S. 11011/11/2016-CGHS (P)/EHS,
| dated 9-2-2017

Revision of rates of subscription under Central Government
Health Scheme due to revision of pay and allowances of Central
Government employees and revision of pension / family pension on
account of implementation of recommendations of the
Seventh Central Pay Commission — Clarification

Attention is drawn to this Ministry’s OM of q@ﬁ‘} number, dated
the 9th January, 20T%.(S7. JY 2 20t aSwamysnewsS, February, 2017)
and a subsequent OM ofgyer-numbef“dated 13-1-2017, (. No. 26 of
SwamysnewS, Februarf@017 entioned above.

i5gY¢taly representations wirt,
SiSuperannuating on 31-1-2017.
istryyanditis clarified that “those
3] ] -and had submitted
_ owed the subscription
ol Mg 122017 vide O.M. No.
' aB)ndated20-3 ID5CSI. No. 76 of Swamy'’s
| Armnual, 2009). Pensioners applying. ot ensioner card on annual /
lifetime basis after 31-1-2017 Wil have to pay as per the revised rates
effective from 1-2-2017 vide OM of even number, dated 13-1-2017.

applicability of CGI
. Thematter has been

! employees supera
.« their application on
' at the prevalent™r

S. 11011/2/2008-CGE

3. This issues with the approval of the Competent Authority:

2 £

ks
S



------- G.L, Dept. of Per. & Trg., Letter No. F. 14021/3/2016-415-11,
 dated 19/22-5-2017

Amendments in the recommendations of the
Seventh Central Pay Commission

Ministry of Finance, Department of Expenditure vide Resolution

Th
No. 1-2 ﬁOlé-IC, dated the 16th May, 2017 (SI. No. 98. of Swainysnews,
June, 2017) has made certain changes in the recommendagiOn_of the
Seventh Central Pay Commission. The following changes ate relevant
for All India Service officers:—

(i) The Index of Rationalization (IOR) of Level 13 of Civil Pay
Matrix shall be enhanced from 2.57 to 2.67. Accordingly,
the Civil Pay Matrix as contained in Schedule-III of TAS

(Pay) Rules, 2016, dated 8-9-2016, IPS (Pay) Rules, 2046, dated: .

23-9-2016and IFS (Pay) Rules; 2016 dated 28-9-2016 shall be
revised as at-Appendix-I (copy enclosed—not printed).

*"(#) The provision contained in Rule 7 of the aforesaid Rules shall
s be revised to the extent that the benefit of pay protection in
the form. of personal pay of officers posted on deputation
under Central Staffing Scheme, as envisaged therein, shall be
given effect from 1st January, 2016 instead of 25th July, 2016,
Further, this benefit shall also be extended to officers from
Services under Central Staffing Scheme, coming on deputation
to Central Government, on posts not covered under Central

Staffing Scheme. -~ :

Accordingly, the Rule 7 of TAS (Pay) Rule, 2016 dated 8-9-2016,
IPS (Pay) Rule, 2016, dated 23-9-2016 and IFS (Pay) Rule, 2016, dated
28-9-2016 shall be revised as under:

“7. Pay protection to officers.on Central d,eputatmn—-
oD D A e
“If the pay of the Aﬁl&i@ﬁﬁceréf’f)d‘&édﬁfﬁﬁf deputation to the Central
) v . %;gf‘ AN ] Lo, .
Government, is fixed 1%1 fevised payistiget ‘%elther under these rules
_ . iy 9; ¥ Bz SRS AN . -
or as per the instructiois regﬁlat%%@;u h fixation of pay on the postto
which they are appoint, dyort deputatio appens to be lower than
the pay they would fiavesbeen entitle been in their parent

cadre and would have draj tral deputation, such

R
Eg\-g

difference in the pay; hallbéip
effect from the Ist Janilary720°
&:\_—_’_‘—_— v

2. The State Go?%”‘mg;‘eﬁtﬂ@%gg . 0]
the proposed amendments inmediafelyarid positively by 26th May, 2617.
If no reply is received by this tim vould be presumed that the State
Government concurs with the said amendments.

3.‘This issues with the approval of the Competent Authority.

o

!

S
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G.I, Dept. of Per. & Trg., O.M. No. 3/3/2016-Eszt. (Pay. ID),
dated 1-5-2017

Appficgbility of Central Civil Services (Revised Pay) Rules, 2016
to persons re-employed in Government Service after retirement
-and.whose pay is debitable to Civil Estimates '

The pay ﬁxati’oz; of re-employed pensioners on re-employment in
Central Government, including that of Defence Forces personnel / officers,

is being done in accordance vith Central Civil Services-(Fixagion 6f Pay .

.. of Re-employed Pensioners) Orders, 1986, 1ssued vid- this Department’s, &
O.M.-Ne. 3/1/85-Estt. (Pay II), dated 31st July, 1986 (SI-No. 207 of

Swamy s Annual, 1986) (as revised from time to time). Persons re-
employed in Government service after retirement have been excluded
from the purview of the Central Civil Services (Revised Pay) Rules, 2016
vide Rule 2 (2) (vii) thereof. The question of extension of the benefit of
the revised pay rules to these persons and the procedure to be followed
for fixing their pay in the revised pay structure has been considered
by the Government. The President is pleased to decide that, in'partial
modification of the Rule 2 (2) (vii) of the Central Civil Servicos (Revised
Pay) Rules, 2016, the provisions of these rules shall apply to such persons
also who were in / came into re-employment on or after 1st J anuary, 2016,
subject to the orders heteinafter contained. This decision will cover all
Government servants re-employed in Central Civil Departments other than
those employed on contract éxcept where the contract provides otherwise,

- Whether they have retired with or without a pension and/or gratuity or any

other retirement benefits, c.g. contributory fund, etc. Arom a civil post or
from the Armed F orees, ey D M N :

2. Re-employed p%%%s%ygo @ igible to elect revised pay

structure in accordance swiil ?J:hes_gﬁ%g,rde&;;%s ld exercise their option
in the manner laid doWn'in R 2,210 6701 entral Civil Services
(Revised Pay) Rules; 2016, iv threfg*rﬁ& f the date of issue of

these orders or in cag.é”s» vhe %Xiétiﬁy Scale
: . i o W I

by them are revised siibsequ th

months of the date ofisuch

i

)

= M
Qifi _I@f‘e—employed priorte

Fixation / drawal of%i')’z‘i JCCTS )
as on 1-1-2016 :

1-1-2016 and who were i

3. (a) The initial pay ofare-employed Government servant who elects
or is deemed to have elected to be governed by the revised pay structure
fromthe Ist day of January, 2016 shall be fixed according to the provisions
of Rule 7 of the CCS (Revised Pay) Rules, 2016, if he/she is—

(i) aGovernment servant who retired without receiving a pension,
gratuity or any other retirement benefit and

(if) a retired Government servant who received pension or any
other retirement benefits but which were ignored while fixing

pay on re-employment.

3. (b) The initial pay of a re-employed Government servant who
retired with a pension or any other retirement benefit and whose pay on
re-employment was fixed with reference to these benefits or ignoring a
part thereof, and who elects or is deemed to have elected to be governed
by the revised structure from the 1st day of January, 2016 shall be fixed
in accordance with the provisions contained in Rule 7 of the Centra] Civil
Services (Revised Pay) Rules, 2016. Pension (excluding the ignorable




portion of pension, if any), as defined in Para. 3 (1) of CCS (Fixation of
Pay of Re-employed Pensioners) Orders, 1986 admissible on relevant
date, i.e. date of coming over to the revised pay structure, effective from
1-1-2016 or later, shall be deducted from his / her pay in accordance with
the general policy of the Government on fixation and subsequent drawal
of pay of re-employed pensioners.

3. (¢) In addition to the pay so fixed, the re-employed Government
servant would continue t6 draw the retirement benefits he / she was
permitted to draw in the pre-revised scales, as medified based on the
recommendations of the Seventh Central Pay Commission, orders in
respect of which have been issued separately by the Department of Pension
and Pensioners’ Welfare.

3. (d) Where a re-employed Government servant elects to draw
his / her pay in the existing pay structure and is brought over to revised
pay structure from a date later than the 1st day of J anyiary; 2016, his / her
pay from the later date in the revised scale shall.be fixed in accordance
with the provisions of Rulez] %Tvthéf@égfi?a @iVil Services (Revised Pay)
RU.ICS, 2016. Ny i %}}

4. Further, the gxist | Qﬁgg@g@r drawal of pay plus
gross pepsion on re-€mploy Tte g%{gS,OOO, the maximum
Basic Pay prescribedifo ‘Ggvernment of India under

i % "-
i

R A\ o/

Ignorable part of?e%%%%ﬁg%p TN,
5. The President is al\gplgased-torenbance the ignorable part of
pension. from ¥ 4,000 to T 1—5,@@: 1pEes Fifteen Thousand) in the case

of Commissioned Service Officers*and Civil Officers holding Group ‘A’
posts who retire before attaining the age of 55 years. The cxisting
limits of civil and military pensions to be ignored in fixing the pay of
re-employed pensioners will, therefore, cease to be applicable to cases of
such pensioners as are re-employed on or after 1-1-2016.

6. In the case of persons who were already on re-employment as on
1-1-2016, the pay may be fixed on the basis of these orders, with effect

v

2L



i
from the date of coming over to the new pay structure, i.e. 1-1-2016 or
later, as per the option excrcised by them in terms of Para. 2 above. In
such case, their terms would be determined afresh as if they have been
re-employed for the first time from such date of coming over to the new

pay structure.

Fixation/ drawal of pay of employees appointed on re-employment
basis on or after 1st day of January, 2016

7. Pursuant to the introduction of the system of Pay Matrix vide the
Central Civil Services (Revised Pay) Rules, 2016, the President is further
pleased to amend the relevant provisions of CCS (Fixation of Pay of
Re-employed Pensioners) Orders, 1986 in the manner indicated below; —

Existing provision

(1986 Orders read with OM, ' Reviset}prq\vision
dated the Sth April 2010) (r fj
(8L No. 37 of Swamy s+ I‘, 2{9&3 {55‘4 e

post held by them pri
shall be given.

NOTE.—Under the provisia ’
CCS (RP) Rules, 2008, revi
pay sfructure comprises the grade
pay attached to the post and the
applicable pay band.

(z1).—Re-employed pen-
shall be allowed to draw
mithe Level in the revised
pplicable to the post
are re-employed. No
he scales of pay/pay
e _post held by them
erfient shall be given.

@TE— Revised pay structure in
ation to a post will be as defined
in Rule 3 (ix) of the Central Civil
Services (Revised Pay) Rules, 2016.

Para. 4 (b) (i).—In all cases where
the pension is fully ignored, the
initial pay on re-employment shall
be fixed as per entry pay in' the
revised pay structure of the re-
employed post applicable in the
case of direct recruits appointed on
or after 1-1-2006 as notified vide
Section I, Part-A of First Schedule
to CCS (RP) Rules, 2008,

Order 4 (b) (i).—In all cases where
the pension is fully ignored, the
initial pay on re-employment shall
be fixed as per Rule § of the Central
Civil Services (Revised Pay) Rules,
2016. =

NOTE 1.—The case where pension

is fully ignored is given in Order 4
(d) below.

NOTE 2.—Peusion is fully ignored
means that pension is not deducted
from pay.

/e



Existing provision
(1986 Orders read with OM,
dated the Sth April 2010)
(S1. No. 37 of Swamy's Annual, 2010)

Revised provision

Para. 4 (b) (i1).—In cases where

the entire pension and pensionary
beneéfits are not ignored for pay
fixation, the initial Basic Pay on
re-employment shall be fixed at
the same stage as the last Basic Pay
drawn before retirement. However,
ke shall be granted the Grade Pay of
the re-employed post. The maximum
Basic Pay cannot exceed the Grade
Pay of the re-employed post plus

pay in the pay band bfyg%?giéié;f

~ Le. the maximum of the3
PB-4. In all these casdsd

ignorable part of the gt
be reduced from the ‘,

Hlustration

A Colonel who retired with bas;g%
pay of X 61,700 (grade pay 7 8,700;
pay in the pay band ¥ 53,000) is
re-employed as a Deputy Secretary
in an organization with grade pay
of ¥ 7,600. In this case, on re-
employment, his basic pay will
continue to be ¥ 61,700. However,
his grade pay on re-employment
will be ¥ 7,600 and the pay in the
pay band ¥ 54,100. Thereafter, the
non-ignorable part of the pension
will be reduced from the pay so
fixed.

NOTE.—In the revised pay structure,
basic pay is pay in the pay band plus
the grade pay attached to the post.

Order 4 (b) (if).—In cases where
the entire pension and pensionary
benefits are not ignored for pay
fixation, the initial Basic Pay on
re-employment shall be fixed at the
same stage as the last Basic Pay
drawn before retirement. If there is
no such stage in the re-empioyed
post, the pay shall be fixed at
the stage next Above that pay. If
the maximumphy in the Level

plicable“to the post in which a
is re-employed is less
st basic pay drawn by

rodretirement, his initial
Iy, Shall be fixed at such
ay of the re-employed
milarly, if the minimum pay
;@faplicable to the post in

>nsioneris re-employed is
> Ahanithe Tast basic pay drawn
chifiibefore retirement, his initial
YaSIC pay shall be fixed at such
minimum pay of the re-employed
post. However, in all these cases, the
non-ignorable part of the pension shall
be reduced from the pay so fixed.

NOTE 1.—Revised pay structure
in'relation to a post will be as
defined in Rule 3 (ix) of the Centra]
Civil Services (Revised Pay) Rules,
2016. :

NOTE 2.-—“Basic Pay” in the revised
pay structure means the pay drawn
in the prescribed Level in the Pay
Matrix.

2y



" Existing provision
(1986 Orders read with OM,
dated the 5th April 2010)
(SL. No. 37 of Swamy s Annual, 2010)

Revised provision

NOTE 3.—Last pay drawn shall be
as per definition of pre-retirement
pay in terms of Order 3 of the CCS
(Fixation of Pay of Re-employed
Pensioners) Orders, 1986, read with
DoP&T O.M. No. 3/ 19/2009-Estt.
(Pay II), dated the 8th November
2010 (L. No. 38 of Swamy 5 Annual,
2010y

Para. 4 (¢).—The \r‘g-empIQ_yeg%%Oéger4 (€)=

pensioner will, in additia tahay
as fixed under Para. (b) ghpyets
be permitted to draw s
pension sanctioned t57hi;
retain any other forn
benefits.

pension (including PEG an
forms of retirement benefits) shi
be ignored for initial pay fixation in
the following extent.

(?) In the case of ex-servicemen
who held posts below Commis-

sioned Officer rank in the

Defence Forces and in the case

of civilians who held posts -

below Group ‘A’ posts at the
time of their retirement, the
entire pension and pension
equivalentofretirement benefits
shall be ignored.

(#7) In the case of Commissioned
Service officers belonging to
the Defence Forces and Civilian
pensioners who held Group ‘A’

frsey
No_change

% (@) In the case of persons
ing‘before attaining the age of

ton (including PEG and other
orms of retirement benefits) shall
be ignored for pay fixation to. the
following extent;—

({) No Change

(#) In the case of Commissioned
service officers belonging to
the Defence Forces and Civilian

pensioners who held Group <A’

: nd who are re-employed,’

25"



Existing provision
(1986 Orders read with OM, . Revised provision
dated the 5th April 2010)
(1. No, 37 of Swamy s Annual, 2010)
posts at the time of their retire- posts at the time of their retire-
ment, the first ¥ 4,000 of the ment, the first ¥ 15,000 of the
pension and pension‘equivalent * pension and pension equivalent
retirement benefits shall be retirement benefits shall be
ignored. ' ignored.

8. Apart from the above, it is also clarified as under:—

()

(i)

(iii)

Drawal of increments: Once the initial pay of the re-employed
pensioner has been fixed in the mannerin Icgted above, he will
be allowed to draw normal increments-as-per the provisions
nd, 1055f €CS{Reyised Pay) Rules, 2016 read

€. CC

of Rules 9 dnd,, 2 |
with Order 5 ot ihg, CCS (Rixatign, of Pay of Re-employed

Treatme iSeri e;'i’:%: ([ %P): MSP s granted to
Defence Kore s/ e sonég;é?vg}y;% they are serving in the
Defence Eore pg;, on| -h,gilf rezemployment in civilian
organizations; rgani %ﬁﬁons under the Cabinet
Secr‘e“t‘a@g 'y%r;,anf_'”of MSP to such
officers/pér: réver, the benefit of MSP
In the pension bewi| idrawn. Accordingly, while

_ Joyed pensioners will include the
element of MSP, they will'not be granted MSP as part of pay
while working in civilian organizations. Also, in respect of
all those Defence Officers/personnel, whose pension contains
an element of MSP and whose pay on re-employment is subject
to deduction of pension (excluding the ignorable portion,
if any), the element of MSP as contained in the pension shall be
ignored while deducting the pension at the time of pay fixation.
In other words, the MSP portion of the pension need not be
deducted from the pay fixed on re-employment.

Fixation/ drawal of pay of re-employed persons who retired
prior teo 1-1-2016 and who have been re-employed after -

1-1-2016, and whose entire pension and pensionary benefits

oy
ey
4 £
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o e ™

_pensioners who are e

are not ignored for pay fixation: The pay on re-employment
will be fixed in terms of Order 4 (b) (i) of the CCS (Fixation
of Pay of Re-employed Pensioners) Orders, 1986, as amended
above, afier notionally arriving at their revised Basic Pay at
the time of retirement as if they had retired under the revised

- pay structure, in terms of Ruie 7 of the Central Civil Services
(Revised Pay) Rules, 2016. In all these cases, the non-ignorable
part of the pension shall be reduced from the pay so fixed.
Regulation of MSP, however, shall be as per clarification in
Para. 8 (ii) above. ‘

(iv) Fixation / drawal of pay in all other cases: Pay fixation in
cases not covered in Order 4 (d) will be as per the general
principle of ‘pay minus pension’, i.e. while the last pay drawn
shall be reckoned for pay fixation, the entire pension shall be
deducted from the pay so fixed. Re'gulatiop,o, MSP, however,
shall be as per claﬁﬁcatign in Para. 8 (i1) above.

9. An undertakinE 1ayibe gt‘éf 16
who opt / are deemed tgth®; ted fon
effect that, they underst
through this O.M. is Sibject§
admissible to them fror
instructions. :

10. These inst

toni re-employed pensioners
wised pay structureto the

al dispensation provided .
duction of pension as

ctrof those re-employed
( ptngs;ﬁeanying pay up to
ul

Level 17 of the Pay“M ay*Rules, 2016.

11.In so far as the pers
Department are concerned, thesear: iersdre
with the Comptroller and Auditor-General of India.

12. These orders shall take effect from 1-1-2016.

UNDERTAKING

(To be given by persons who are on re-employment on or after
1-1-2016 -and who have chosen / are deemed to have chosen to be

governed by the CCS (Revised Pay) Rules, 2016, in terms-of Department
-of Personnel and Training Office Memorandum No. 3/3/2016-Estt.

(Pay II), dated 1-5-2017).

(Para. 9 of the O.M. No. 3/3/2016-Estt. (Pay II), dated 1-5-2017
refers). '
R S/o/W/o/D/O. e, , hereby undertake that

I understand and agree that the special dispensation of pay fixation under
the Central Civil Services (Revised Pay) Rules, 2016 provided to me

. through the O.M. No. 3/3/2016-Estt. (Pay II), dated 1-5-2017 is subject

to the specific condition of deduction 6f pension as admissible to me from
time to time, wherever required as per extant instiuctions.

SIENAIUre ..

NAHIE oo

Designation ...
Date ;
Place :

‘%
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G.L, Dept. of Per. & Trg.,, O.M. No. 12/2/2016-Estt. (Pay-I),
dated 11-5-2017

Fixation of pay of State Government employees on their
appointment in Central Government, subsequent to the
implementation of CCS (RF) Rules, 2016

“"“‘vq..‘ @ o w"’ N
The undersigned is difgetéd to statd’ - thatfhe method of fixation of pay
of State Government egipleye Sir J';p'ent under the Central
Government has been§spé gﬁ?ﬁ hisDepartpent’s O.M. No. 12/1/94-

!
; t
it

Estt. (Pay-I), dated th; OAESIH, ‘:5? 8 of Swamy § Annuai,
1994), 3rd January, BlI6T ; ﬁ’ég; j v Annual, 1996) and
O.M. No. 13/2/19993Est (R@AT) ¥afed ¥ L8t fine, 2001 (ST, No. 173
of Swamy's Annual, Y001, anGOSV NG 221 2009-Estt. (Pay-T), dated
the 28th August; 20148 < nuglk 2014).

of appointment from State Goveripeniic

upon implementation of Central CiviT Services (Revised Pay) Rules, 20 16,
has been considered in consultation with the Department of Expenditure
and the President is pleased to decide that in cases of appointment of State
Government employees in Central Government on or after 1-1-2016,
pay will be fixed in the following manner:—

(a) Where the State Govetnment has revised the Pay Scales/ Grade
Pays of theiremployees on the pattern of Seventh Central Pay,
Comrnission at the baseindex of 261.41 as per ATCPE (W) 2061
series with effect from 1-1-2016, the pay of employees from
such State Government on their appointment under the Central
Government would be fixed as follows:— -

(/) When the appointment is to a post in higher Level, one
increment shall be given in the Level from which the
employee is appointed and he / she would be placed at a
Cell equal to the figure so arrived at in the Level of the
post to which appointed and if no such Cell is available
in the Level to which he / she is appointed, he / she
would be placed at the next higher Cell in that higher
Level. However, if the amount so arrived at afier adding
the increment in lower Level is less than the minimum
pay or the first Cell in the higher Level, the pay shall
be fixed at minimum pay of first Cell of the higher

Level. -
Y ?3 . . .
(#) Wherg the app oi%g?e 1t 1s to a paost involving identical
he, dividua ntinue to draw the same

1&Ha,

) d the Pay scales/ Grade

Todiet L0 TotBeyond the base index

a2 JCRL(W) 2001 Serics, the basic pay of the

terimined frstinie Central Pay Matrix
ient.ofIYAT-ATYARIR, ete. granted by the

%i%.&;@;g %‘f 1) eyond the base index of
@%[QP (1 D15E8ies and thereafter the pay

would be fixed "“’ﬁ‘l‘gyd Anfihe Clauses () and (#/) under

(¢) Where the State Government has either not revised or revised

the pay scale of their employees on or after 1-1-2016 below
the base index of 261.41 as per AICPI (IW) 2001 series, the
basic pay of these employees shall be determined first in the
Central Pay Matrix, by adding the element of DA, ADA up
to the basc index of 261.41 as per AICPI {IW) 2001 series,
granted by the State Governunent and thereafter their pay would
be fixed as provided in the Clauses (¢) and (7)) under sub-para.
(@) above. 8

3. These orders are applicable to employees of the State Govermment
and local bodies under the State including Emergency Divisional
Accountants/ Divisional Accountants appointed under Central Government
on or after 1-1-2016,

4. Inso far as the persons serving in the Indian Audit and Accounts
Depariment are concemed, these orders issue after consultation with the
Compiroller and Auvditor-General of India.

2%



G.I, M.E, Resoln. No. 1-2/2016-IC, dated 16-5-2017

Resolution

Whereas, vide its Resolution No.1-2/2016-IC notified in the Gazette
of India, dated the 25th July, 2016, the Government of India accepted the
recommendations of the Seventh Central Pay Commission in respect of
the categories of employecs covered in the Terms of Reference contained
in its earlier Resolution No. 1/1/2013-E.III (A), dated the 28th February,
2014 (SI. No. 117 of Swamy s Annual, 2014).

And, whereas, the Government has considered it necessary to
make the following changes in the recommendations of the said Seventh
Central Pay Commission in res ect-of the said ctegéﬁ:ii’éé of employees,
namely:— g, 9 & S

ilitary Nursing Service

(1) The DefencefDis
it 40 stages similar to the

(MNS)], which has 2/
Civil Pay Matrix;

vel 12-A and 13 of
0 2,67. The Defence

(2) The Index §% R%
Defence Pay Matrix §fialt
Pay Matrix (exceptMNS)

(3) To rectify the factugls
of the Pay Matrix of MNS and it

ap g in Level 10-B and Level-12
of the changes in the IOR in the

: ':, Defence Pay Matrix, the first stage of corresponding Levels of Pay Matrix
8 ©of MNS shall also change. Accordingly, the Pay Matrix (MNS) shall be
- revised; - ' :

(4) The IOR of Level-13 of Civil Pay Matrix shall also be enhanced
from 2.57 to 2.67. Accordingly, the Civil Pay Matrix as contained in
Annexure-1 mentioned in Para. 6 of the aforesaid Resolution, dated
the 25th July, 2016 shall be revised. The revised Civil Pay Matrix is at

Appendix-I;

(5) The provision contained in Para. 13 of the aforesaid Resolution,
dated the 25th July, 2016 shall be revised to the extent that the benefit of
pay protection in the form of personal pay of officers posted on deputation
under Central Staffing Scheme, as envisaged therein, shall be given effect
from 1st January, 2016 instead of 25th July, 2016. Further, this benefit shall
also be extended t6 officers from Services under Central Staffing Scheme,
€oming on deputation to Central Government, on posts not covered under
Central Staffing Scheme.



PAY MATRIX (CIVILIAN EMPLOYEES)

APPENDIX -1

2 5200-20200 9300-34800 15600-39100 3740067000 | $T000- 1755991 50000 | 90000
G;:;‘,"' 1800 | 1900 { 2000 | 2400 | 2800 | 4200 | 4600 | 4800 |,/5400 | 5400 6600 | 7600 | 8700 | 8900 | 10000
Level| 1 2 3 4 5 6 7 8 £ | ompmnoml 11 12| 13 | 3A| 14 15 16 17 | 18

1. | 18000 | 19900 | 21700 | 25500 | 29200 [ 35400 | 44900 | 4286008 31 mé”% 0] 78800{1231007 131100 | 144200 1822001 2054001225000 250000
2. {18500 { 20500 [ 22400 } 26300 { 301001 36500 | 46200 634‘@ : i 63 2%1200 126800 | 135000 | 148500{ 187700.{ 211600
3. [ 19100121100 23100 | 27100] 31000 | 37600 § 47600 ~56400%: ""7"§_ 1,5836001 130600 [ 139100 153000 1933001217900
4. 119700121700 | 23800127900 | 31900 38700 | 4g0gfistsSmyg | 5 613008 40 “$61001 134500 143300 | 157600 | 199100 [224400
5. 20300 224001 24500) 28700 32900 39900 | 5QSB08F 43500 604" 76 fg%;po 138500 { 147600 162300 ] 205100 | -

6. | 20900 | 231001 25200 { 296004 33900 | 41100 | 52 gggg ¥ ;9;;1\4’00 142700 | 1520001 167200] 211300

7. | 21500{ 23800 26000 30500 | 34900 | 42300 | 53600014 go\o" (L941001 147000 | 1566001 172200 | 217600

8. 12210024500 | 26800131400 | 35900 43600 | 55200 & ; ; 96900 151400 | 161300 177400 224100

9. |22800 | 25200 27600 | 323001 37000 | 44200 | 56900 7506 Z§7009 01799800 155900 | 166100} 182700

10.. | 23500 | 26000 ) 28400 | 33300 | 38100 | 46200 | 58600 | 622004Eo 2N 3207 lkA00 ) 105800/ 160600 | 171100 | 188200

11. 24200 (26800 | 29300 | 34300 | 39200 | 47600 { 60400 | 64100, | 7T30045400"" 91100 | 1059007 165400 | 176200 | 193800

12. | 24900 27600 | 30200 | 35300 | 40400 | 49000 | 62200 | 66000 \73400 | 77700 | 93800 1091007470400 | 181500 | 199600

13. | 25600 | 28400 { 31100 | 36400 [ 41600 | 50500 | 64100 | 68000 | 75600 | 80000 96600 | 1124464 175500 | 186900 { 205600

14. 126400 £ 29300 § 320004 37500 | 42800 | 52000 | 66000 | 70000 | 77900 { 82400 | 99500 115800 | 180800 | 192500 | 211500

13. 127200 30200/ 33000 | 386001 44100 | 53600 | 68000 | 72100 | 80200 | 84900 {102500{ 119300] 186200 | 198300 | 218200

16. {28000 31100 | 34000 {39800 | 45400 | 55200 | 70000 | 74300 | 82600 | 87400 | 10500 122900 191800 | 204200

17. 1288001 320001 35000 | 41000 { 468001 56900 | 72100 | 76500 | 85100 | 90000 108806 126600 | 197600/ 210300

18. 227%330m 3610042200 {48200 | 58600 | 74300 | 78800 | 87700'| 92700 | 112100 | 130400203500 | 216600

19.1 30600 /34000 37200 | 43500 | 49600 | 60400| 76500| 81200] 90300] 95500] 115500 ] 134300] 209600] [T F’ ‘]
20. {31500 [ 35000 | 38300 | 44800 | 51100 | 62200| 78800 83600 93000 98400 | 119000 | 138300 | 215900

21. {32400 3610039400 |46100| 52600 | 64100} & ssw_cf 014 142400
.22, 13340037200 | 40600 | 47500 | 54200 | 66000 ‘ 146700

23. [ 34400 |38300 | 41800 48900 55800 | 68000 ¥ %fuoo

24. 35400 39400 43100 | 50400 | 57500 | 70000 155600

25. 136500 | 40600 | 44400 { 51900 | 59200 | 72100 161300

26. | 37600 | 41800 [ 45700 | 53500 | 61000 74300 165100

27. 38700 | 43100 | 47100 | 55100 | 62800 | 76500 {7610

28. {39900 {44400 | 48500 | 56800 | 64700 | 78800 09| 75200

29. | 41100 | 45700 | 50000 | 58500 { 66600 | 81200 00'{ 180500

30. | 42300 [47100} 51500 | 60300 68600 | 83600] 105900 |3 160 JQ; %85900

31. 143600 48500 | 53000 | 62100 70700 | 861001 109100 0119]500.

32. | 44900 | 50000 | 54600 | 64000 | 72800 | 88700 112400 197200

33. | 46200 [ 51500 ] 56200 [ 659001750001 91400] 115800 203160

34. 147600 53000 | 57900 67900 | 77300 | 94160 119300 | 126600 1486001 150000 20946@)

35. | 49000 | 54600 | 59600 | 69900179600 | 96900| 122900 | 130400 144800( 153100 |185406|

36. £ 50500 | 56200 61400 | 72000 | 82000 | 99800( 126600 | 134300 | 149100157700 | 191 000 |

37. 152000 1 57900 | 63200 74200 84500 | 102800 130400 | 1383001 153600| 1624061 196700

38, 153600 | 59600 | 65100 | 76400 | 87000 | 105900 | 134300 | 142400 | 158200167300 | 202600

39. | 55200 | 61400 | 67100 | 78700 | 89600 | 109100 138300 | 146700 | 162900! 172300| 20700

40. ]56900 | 63200 | 69100 { 81100 | 92300 { 112406 1424001 151100) 167800 177500




G.I, MF, O.M. No. 1-6/2016-IC (Pt.), dated 13-6-2017

Recommendations of the Seventh Central Pay Commission —
Bunching of stages in the revised pay structure under
Central Civil Services (Revised Pay) Rules, 2016

With reference to the subject mentioned above and in continuation
of this Department’s OM of even number, dated 7-9-2016 (S/. No. 98 of
Swamy s Annual, 201 6), the undersigned is directed to inform that, a large
number of references have beeri received from Ministries/ Departments
seeking clarifications relating to the application of the benefit on account
of bunching of stages while fixing the pay in the revised pay structure.

2. It has also been brought to the notice of this Department that
some offices have extended the benefits on account of bunching based on

may 1ot be consistent with the principles and philosophy of the VT CPC’
recommendations on bunching. Implementation of such pay tixation orders
are not in conformity with the VII CPC principles on bunching and may
create further anomalies. In order to ensure consistency of approach in
applyu;g the provisions relating to bunching and to address the queries
On varlous aspects of bunching, it has been decided to issue detailed
guidelines on bunching.

Depaftlnf&nt of Expenditure. It is alsorequested that if orders on account
of bunching have already been issued by Ministries /Departments but not
implemented,-the same may not be given effect to.

Subjective interpretation.of the provisions of OM;dated:7-9:2016, which- L
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