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. Dept. of Per. & Trg., O.M. No. 2/11/2017-Estt, (Pay-II), dated 24-11-2017

regarding grant of Deputation (Duty) Aliowance — Recommendations of the
Seventh Centraj Pay Commission, '

. Dept. of Per. & Trg., o.M. No.F.No. 11012/09/2016—Estt.A—III, dated
rd

08-12-2017 Fegarding Frequently Asked Questions on timeline for Completing
Disciplinary Proceeding in time-bound manner under CCS(CCA)Rules,1965.

- Dept. of Per. & Trg., O.M. No.F.No.11012/10/2016-Estt.A—III, - dated

08-12-2017 regarding Classification of Posts under the CCs (Cca) Rules,
1965,

.M.H. & F.W.,O.M.NO.S.14021/12/2017-EHS,dated 28-11-2017 regarding

recognition of Srj Maruthi. Speciality Hospital, Tirupati for treatment of
Central Government employees under CS(MA)RUIes,1944 .

-G.I,M.H, & F.W.,O.M.NO.S.14021/20/2015-EHS, dated 05-12-2017

regarding recognition of Gautam Eye Hospital, Mukerlan, Punjab for
treatment of Central Government employees under CS(MA)RuIes,1944 .

.GI,MH. & F.W.,O.M.NO.S.14021/33/2017-EHS, dated 13-12-2017

regarding recognition of Akal Eye Hospital and Lasik Laser Centre, Jalandhar
for treatment of Central Government employees under CS(MA)Rules, 1944 .

. Min. of Fin.Dept. of Economic Affairs, Resolution F.No.5(1)-B(PD)/2017 dated

01-01-2018 regarding GPF and other similar funds interest at the rate of
7.6%(Seven point six per cent) w.e.f.1% January, 2018 to 31% March,2018.
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No.2/11/2017-Estt.(Pay-11)
Government of India
Ministry of Personnel, Public Grievances & Pensioris.
Department of Personnel & Training

.......

North Block, New Deihl
Dated the 24tk November, 2017

OFFICE MEMGRANDUM

Subject:- Grant of Deputation (Duty) Allowance — Rccomméndatmns of the
Seventh Central Pay Commission- Regardmg

This Department’s OM No. 6/8/2009-Estt.(Pay-II) dated 17.6.2010 inter-
alla provides for rates of Deputquon (Duty) Allowarice admmmblc to Cemtral
Gavernment employees. ‘

2. As provided in para 7 of Ministry of Finapnce, Departroent of
_ E:ﬁxpe-nditum’s‘ Resolution No.1-2/2016-IC dated 25% July, 2016, the matter

regarding - wllowances  (except Dearness AMoweance) based on  the
recommendativns of the 7t Central Pay Commission (CPC) was roferred to a
indittee under the Chairmanship -of Finance Secretary and Imni a.final -
deci mn ‘thereon, aﬂ Allowasices have been p:«ud d[. thc Lms,tmg I‘de:.‘b in the
emaﬂng pay structure.

3. ’I‘he dew-.lon of the Government oe¥ varigus allewmnces basad or th@
recmnmendatmm; of the 7t CPC and in the light of the recommemiatmns of the
\»Omﬂuttcf, under e ummucunlnp uf the F‘nmmm Scclcbary Iras since been

lssued as_ per the Resolution No.1T- 1/2016 IC dated 6w July 2017 @f ‘

Eﬁpau

ent of I xl"mmdmnv

4, spmenlmned at Sl No 46 of the Appendzxmﬁ of the said Resolution dated

this decision is effective from 1st July, 2017.  Accordingly, the F‘ruﬂdent is

‘pleased {6 decide that the rates of Deputation (Du,ty) Allowance and certdin ’

other conditions relating to grant of Deputation (Duty) Allewance shall be as
unde:: ] .

The Dcpuiail(m (I}U_L}’) }Xﬂ()g;a_n"(:e‘ admissible shall be af the f@llo Wing
: fatesy «

Bt July 2017, the recommendation of the 7% CPC for enbancement of ceiliigof
Deputation {I)utv) Allowance fdr civilians by 2. 25 times has been aceépted and,

Rt



/:}':m

in case of deputation within the same station the Deputation

{Duty) Allowance will be payable at the rate of 5% of basic pay
subject to a maximum of Rs.4500 p.m.

in case of deputation involving change of station, the Deputation
{Duty) Allowance will be payable at the rate of 10% of the basic pay
subject to a maximum of Rs.9000 p.m.

The ceilings will further risesby 25 percent each time Dearn“ss

Allowance increases by 50 percent.

Basic Pay, from time to time, plus Deputation (Duty} Allowance
shail not exceed the basic pay in the apex level ie. Rs. 2,25,000/-.
In the case of ‘Government servarils receiving Non Pragtising

Allowance, their basic pay plus Non-Practising Allowance plus
Deputation {Duty) Allowance shall not exeeed the average of basic =

pay of the revised scale apphcable to the Apeéx Level and the Leva
of the Cabinet Secretary Le. Rs.2,37,500 /-,

Note: 1 'Basic p'ay' in the revised pay structure {the pay structure

Note: 2  In cases where the basm pay in pare

Note 3 _ In the case of a Proforma Promotion under Next Below Rule

based on 7% Central Pay Commission recomtnandationsy
means. the pay drawn by the deputationist, frem timie to
. time, in the prescribed Level, iti Pay Matrix, of the post held
.. by him subaianuveiy in thc partmt éa.
inetude any other type of pay fike persan- ol

_'upgxdde,d on aceount of non-functional upgmda{i'n WEUY,
. Modified Assured Career Progression $cherne [MACP), Nod
t«‘uncuon‘ﬂ Selection Grade [NPSG), etos, the upgradﬁd basic

pay under such upgradations shalt net be taken into

acéourit for the pur pose of Deputation (Duity) Allowanee.

(NBR): If such a Proforma Pr omotion is in a Tevel of the Pay
‘Matrix which is higher than that of the ex-eadre post, the

basic pay under such Proformaé. Promotion shall not be tadken

into account for the purpoese of Deputation (Duity} Allowanee..
Hcmwe - if such a Proforma Promotion under NBR is 1y -a
Level of the pay matrix which is equal to or below that of the
ex-cadre - post, Deputation (Duty} Allowance shall  be

admissible on the basic pay of the parent cadre post allowed

“under the proforma promotion, if opted by the deputationist.

‘ but‘ dogs not

: -cadfe h’—ts Heen
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Note 4 In case of Reverse Foreign Service, if the appointritent is
made to post whose pay structure and/ or TiDeamc;s:s
Allowance (DA) pattern is dissimilar to that in the parent
organisation, the option for electing to draw the basie pay in
the parent cadre [alongwith the Deputation {(Dutyy Allowance
thereon and the personal pay, if any] will not be availabie to
such employee.
Note: 5 The term 'same station for the purpose will be determined
‘ ‘with reference to the station where the Qér,s.On was on duty
before proceeding onr deputation. '

Note: 6 Where there is no change in the headquarters With refereiice
to the last post held, the transfer should be freated as within

it would be treated us not in the same station. So far as
places falling within the same urban agglomeration of the old

headquarters are concerned, they would be treated as

transfer within the same station. |
5. Para 6.1 of this Department’s OM N05
17.6.2010 stands amended (o the above clfect.

B. In so far s persons serving in the Indian Augdit. & Aceounts Departrnaﬂt

/8/2009-Estt{Pay-ll| dated.

are concerned, these orders issue after consultation with the Comptroller &

- Auditor General of India,

7. These orders shail take erffee.t'fmm..‘ 1st Jm;y__, 201’?

"“i;:‘
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F No. 11012/09/2¢16-Estt. A-1H
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training
Establishment A-lll Desk

DTt 2

North Block, New Dethi — 110001
Dated 8" December, 2017
OFFICE MEMORANDUM

Subject: F-%equently Asked Questions on timeline Yor completing Disciplinary proceeding in time
bound manner under CCS {CCA) Rules, 1965. : ,

~ instructions have been issued in the past for expeditious disposal of disciplinary proceeding cases.
Further, Central Civil Services {Classification, Control & Appeai) Rules, 1965 have also been notified vide
Gazette Notification No. 548(E) dated 2.06.2017 {copy enc%osed) for introducing stringent timeline for
completing disciplinary proceeding.in a time bound manner. Based on the same, a set of frequently
asked questions is attached for necessary‘information. : '

2. Ministrieé! _Dep‘artmen{s are requested to. bring the contents of this OM. to all concerned- for
compliance. : ' ' S E
3 Hindi version will follow. R o Q%&r, .
' . (Nitin Gupta)
Under Secretary to the Govt. of India
‘ Tel: 23040264
To

The Secretari€’s of All Ministrigs/Departments : e
(as per the standard list) ‘ S
Copytor™ ~« e
President's Secretariat, New Deihi.
Vice-President's Secretariat, New Delhi.
The Prime Minister's; Office, New Dethi.

- Cabinet Secretariat, New Delhi. : o

Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi.

The Comptrolier and Auditor General of India, New Delhi.

The Secretary, Union Publi¢ Service Commission, New Delhi.

The Secretary, Staff Selection Commission, New Delhi. ‘

Al attached offices under the Ministry of Personnel, Public Grievances and Pensions.

10. National Commission forScheduled Castes, New Delhi. : .

11, National Commissian for Scheduled Tribes, New Délhi.

12 National Commission for ©BCs, New Dethi. : ' ; ,

13 Secretary, National Councll (JCM), 13, Feroze Shah Road, New Delhi. o

14 _ADG (M&C), Press tnformation Bureau, DoP&T P » L -

4% NIC, Department of Personnel & Training, North Block, New Delhi [for;_upieadi‘ng'ihe same on the
website of this Ministry under the Head Notifications —> OMs & Orders™ ‘Establishment ™
CCS (CCA Rutes), What's New and FAQ under Employee Corner] :

16. Hindi Section, DoP&T - _

swpe
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[Annexure]

FAQs on the time limit for disposal of disciplinary cases

Question: What is the time limit for charged officer to submit his written
statement of defence on charge sheet?

Answer: 1t is 15 days, which can be further extended by a period not exceeding 15
days at a time for reasons to be recorded in writing by the Disciplinary
Authority or any other authority authorized by the Disciplinary Authority on his
behalf. The overall limit for filing of reply should not be extended beyond 45

days from the receipt of the articles of ¢harge by the charged officer. [Sub

51985 — ————

Rule 4 in Rute 14 of GES{CCA}Rule

Question: What is the time !umt for producmg requisite documents claimed by
charged officer during? ‘

Answer: Sub rule (13) in Rule 14 provides for producing the documents or issue of
non-availability ‘certificate within a period of one month of the receipt of such'

reguisition.

- Question: What is the time period for the Presenting Officer to produce the
evidence by which he proposes to prove the articles of charge if the
Government Servant fails to appear within the specified time or refuses

or omﬂs to plead?

Answer: Itis 30 days [Sub rule (11)in Rule 14 of CCS (CCA) Rules, 1r96 5 R

Question: What is the time period for mspectmg the. documents produced by |
' Presenting Officer for the purpose of preparlng hls defenee‘? - .

Answer:  Within five days of the: order passed by Inqumng Author:ty whlch -can be
further extended not exceeding 5 days. [Sub rule. (1 1) (i) in Rule 14 of C:CS .
{CCA) Rules, ‘1965] o _ ,

Question: What is the notice period for production of any documents, which are -
in possession of Goverament but not mentioned in the list of
documents served wnth the charge sheet but a request in this regard is
made by the Charged Oﬁ'cer? , ,

Answer: The Inquiring Authority can allow a time of 10'days for the purpose, which
can further be extended by not exceeding 10 days [Sub rule (11) (nl) in Rule "

14 of CCS (CCA) Rules 19651 o




e

Question:

Answer:

Question:

Answer:

" Question:

Answer:

Question:

" Answer:

Question:

Answer:

What is the time limit pruvided for adjournment before cloze of the
case for Presenting Offizar o preduce evidences not included in the
list given to Charged officar or Inquiring Authority himself call for new
evidence or recall and reexanmtine any witness?

Such adjournment is dene for 3 clear days excluding the day of adjournment
and the day to which the inquiry is adjourned. TSub rule 15 in Rule 14 of
CCS (CCA) Rules, 1965]

What is the time limit for completing the inquiry and submit veport by
Inquiring Authority? ‘

In terms of notification No G.S.R. 548 {E) dated 02.06.2017, the Inquiring
Authority should conclude the inquiry*and submit his report within 6 months
from the date of receipt of order of his appointment. An additional time not
exceeding six months for completing the inquiry can be aliowed at a time on
the basis of sufficient and good reasons, to be recorded in writing by
Disciplinary Authority {Sub rule {24) in Rule 14 of CCS{CCA) Rules, 1965]

Whether time limit of 6 months dec"idéd" vide notification dated

02.06.2017 is also applicable to cases where Inquiring Authority was
appointed prior to the 02.06.2017? ' - ‘

Yes. Ideally such cases should have been completed, as per the time Timit
prescribed in the said notification, if those cases are still pending, the period
of six months for completing the inquiry can be reckoned w.ef. 02.06.2017
and extengion should be sought, if required. . : :

i
o

What is the time fimit for furnishing written re'presfenfé'iion by charged
officer on the advice of UPSGC? R | =
Itis 15 days from the recaipt of th{aﬁ copy of advice of UPSC by the charged
officer. [Sub rule (3)(b) in Rule 15 of CCS (CCA) Rules, 19651 -

What Is the time limit for sending pmpoSél to CVC fc;r first stage
-advica? ' o ' I ' o

If vigilance angle is involved in any complaint, this case should be referred to -
CVC for their 1*stage advice within one. month of the receipt  of
investigation report. If vigilance angle is not involved, the case should be put -
up to disciplinary authority for taking a decision to initiate disciplinary action
under CCS (CCA) Rules within one month’ from the date of receipt of _
investigation report. [DoP&T's O.M. No. 425/04/2012-AVD-IV(A) dated

29.11.2012] , S ‘ S




duestion: What is the time limit to put up the case to Disciplinary Authority after
receipt of first stage advice of CVC for taking a decision to initiate
disciplinary proceeding?

Answer:  Within one month of the receipt of first stage advice of CVC. [DoP&T'’s O.M.
No. 425/04/2012-AVD-IV(A) dated 29.1 1 .2012]

Question: What is the time limit to issue a charge sheet to Charged Officer once
a decision is taken by Disciplinary Authority to initiate disciplinary
proceeding?

Answer: The charge sheet should be issued to Charged Officer within a week from
the date of receipt of the decision of Disciplinary Authority. [DoP&T’s O.M.
No. 425/04/2012-AVD-IV(A) dated 29.11.2012]

Question: What is the time limit for seeking representation of Charged Officer on
inquiry report and disagreement of Disciplinary Authority, if any on it?

Answer: The Charged Officer may be allowed 15 days to submit, if he so desires, his .

written reépresentation or submission to the Disciplinary authority. [DoP&T's
O.M. No. 11012/13/85-Estt.(A) dated 29,06.1989] -

Question: What is the time limit for seeking second stage advice of CVC, if
required or to UPSC for their advice? ' ' R

YAns'wer: It should be sent to CVC or_’UPSC within one month from the date of receipt™ -

of representation of Charged Officer on Inquiry Report. (CVC's circular No.
000/VGL/18 datd 23.05.2000) . : '

 Question: What is the time limit for c_on;cl'u"ding major p‘qngzlty,prgg%?edihg};? !
Answer: it should be completed within 18 months frorm the dite of issue 6f the charge

- sheet to Charged Officer. [DoP&T's O.M. No. 372/3/2007-AVD-Ill (Vol.10)
- dated’14.10.2013) ‘ o —

fekh W kkk
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- | . No. 11012/10/2016-Bstt. A-I1I

Government of India ‘
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training
Establishment A-III Desk

Sed gk ¥
North Block, New Delhi — 110001
Dated: 8* December, 2017
OFFICE MEMORANDUM
.
Subject: -Classification of Posts under the CCS{CCA) Rules, 1965.

The undersigned is directed to refer to this Department’s Order No. 8.0. 3578 (E) dated
1 9.11.2017 regarding classification of civil posts under CCS {CCA) Rules, 1965. As per this
order, all civil posts except person serving in the Indian Audit and Accounts Départment under
the Union are classified as follows: — ' | s

1 8.No. * Description of Posts ' i Classification of
, 1 posts
o C) " R )
i TA Central Civil Post carrying the pay in the Pay Matrix at the ]  Group A
_ Level from 10 to 18. . _ o B
12,7 1A Central Civil Post carrying the pay in the Pay Matrix at the | - Group B
| Level from6t0 9. '_ o N
3 | A Central Civil Post carrying the pay in the Pay Matrix atthe | - GroupC
Level from 1'to 3, Lo : '

2. In some Ministries/ Departments, posts may exist whlch are -ﬁ{i@.gﬁé,ssiﬁed as per the

nb_rms laid down by this Department. If, for any specifid reason, a Ministry/ Department

proposes to classify the posts differently, it would be necessary for that Department to send a

specific proposal to Department of Personnel and T raining giving full justification in support of
the proposal within three months of this-O.M. so that the exception to the ndtms_ of classification
tid down in S.0. 3578 (E) dated 9.11.2017 (copy enclosed) can be notified.

3

0

.
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2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 3(i)]

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
ORDER

New Delhi, the Sth November, 2017

$.0. 3578(E).—In excrcise of the powers conferred by the proviso to arlicle 309 of the Constitution read with
ule 6 of the Central Civil Services (Classification, Control and Appeal) Rules; 1965 and in superscssion of the
notification of the Government of India in the Ministry of Personnel, Public Grievances and Pensions (Depertment of
Personnel and Training) number S.0. 2079(E), dated the 20™ August, 2014, except as respects things done or omitted to
be done before such supersession, the President hereby directs that with effect from the date of pubiication of this Order
in the Official Gazette, all civil posts except persons serving in thesIndian Audit and Accounts Department under the

. Union, shall be classified as follows:—

SNo. | “Description of Posts Classification of posts
n : L 2) . 3
! A Central Civil Post carrying the pay in the Pay Matrix at the Level from {0 to 18. ~ Group A
-3 T A Contral Givil Post cantying The pay in the Pay Matrix ot thc Lével from 6 to 9. Group B
37 |-A Central Civil Post carrying the pay in the Pay Matrix at the Level from 1to 5. Group C

Expianation - For the purpose of this Order, ‘Level’ in relation to'a post means, the Level specified in third row of Part
A of the Schedule to the Central Civil Services (Revised Pay) Rules, 2016. ' o
S ' _ [F. No. 11012/10/2016-Estt.A-IIL]

: ‘ GYANEMDRA DEV TRIPATHI, Jt Secy.

I
! !

T

weSummara g a1 I A L

proposes to classity the posts differently, it would be néceésgfy for that Department to send a

 specific proposal to Department of Personnel and Tra'ming giving full justification in suppoit of

thfa proposal within three morths of this O.M. so that the exception to the norms of classification
faid down in S.Q. 3578 (E) dated 9.11.2017 (copy enclosed) can benotified.
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G.I, MH. & F.W., O.M. No. S. 14021/20/2015-EHS,
dated 5-12-2017

Recognition of Gautam Eye Hospital, Mukerian, Punjab
for treatment of Central Government employees under CS (MA)
Rules, 1944

The undersigned is directed to say that the proposal
received for recognition of Gautam Eye Hospital, Mukerian,
Punjab for treatment of Central Government employees and their
family members under Central Services (Medical Attendance)
Rules, 1944 has boen examined. in this Ministry and {ound to be in
order, It has been decided to grant recognition to the Gautam Eye
Hospital, Mukcerian, Punjab under CS (MA) Rules, 1944, '

" 2. The Schedule of charges for the treatment of Central Govetnment
employees and the memberscof their family under the CS (MA) Rules,
1944, will be the rates fixed for CGHS, Nen-NABH, Chandlgarl} rates or
hospital’s own rates, whichever is less. The approved rates arc avaxlal_z_lc
on the website of CGHS (http:/msotranspatent.nic in/cghsnew/index.4sp)
and may be downloaded/printed.

- 3. The undersigned is further directed to clarify as under:—
(a) ‘-‘i«"ackage Rate” shall mean and include’ 1umpsum cosi:r of Y. . ..
' in-patient treatment/ day care/ diagnostic procedure for Whlch aCS(MA). ..
beneficiary has been permitted by the Competent Atthurity or for
treatmont under emjsigency: from the time of admission 0 the time -
Y of discharge; including (but not limited to) - {f) Registration ch@;ggi,
% {if) Admission, charges, (7if) Accommodation charges including patient’s
i

diet, (v) Operation charges, (v) Injection charges, (¥) I?Ess;n_g’ charges,
i) (Dzmtgl /Consultant visit charges, (viii) ICW/ICCU chaiges,
.0 {ix) Mohitoring cliasges, (¥) Transfusion cliarges, {xi) Anaesthesia ‘ghgrggvs, .
) Upé’f';gmﬂ_ thétlre charges, (1)) Procedural charges/Sutgeod's
§Hee, (xiv) ‘Bost of sirgical disposables and dll sundries used durihg
i Hospitaljzation, (xv) Cost of medicines, (xvi) Related routine and essential

. -inyestigations, Gvil) Physiotherapy charges, etc., (oifif) Nutsiigicare and .
chiarpes for its services. \ - - “

(b) Tost 6f Yrplants is reimbursable in additiqn_,to pabkagé;‘: ies
s per CGHS ceiling frates for implants. - .. - R

(&) Gautam Eye Hospital, Mukerien, Punjab shall not ch

thani the package rates fixed for CGHS Non:! 7 ABH

=

(d) Expenses on tmfetnes, cospﬁefic:s,- tqlséphon_e _b‘iﬂ S,

o gidgpre notreimbursable and are not inclid¢d'in'p
e e it d . o e, o e 2 1 1T e B b e e L e A A A oty - e

4. Package rates envisaged 0s per duration of ‘ oy
indoortreatment are as follows:- S
1. Up to 3 days — Eye surgeries under GA, Example }
Retina surgery, DCR, Squint . |
Surgery,etc. N\ -
2. For 1 day - Eye surgery under LA .Cataract, ‘ :
" Glauconea, mindr - OPD ' . o !
. procedures, efc. )
No additional charge on account of extended period of stay -
shall be allowed if that extension is due to infection on the i

’ consequences of surgical procedure o1 due to any improper
procedure and is net justified.
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o “charge CGHS, Non-NABH, Chandigarh rates.

In case, there are-#r&GHS nrescribed rates for any test/procedure,
then AIIMS rates are applicable. If there are no AIIMS rates, then
refiibufseinent is to be arfived at by calculating admissible tmount teni-wise
(e.g. toom fehit, inivestigations, cost of medicines, procedure chirges, efc.) a3
per approved rates/actually, in case of investigations, '

3. {d)-CS (MAY beiigficiaries dre entitled to facilities of private, semi-
privite or general ward depending on their Basic Pay. The entitloinient
is.as follows:- o

v | Caitesponding Basic Pay dra\.m:‘tb' the o
SLNG. -3 %ri%sge?iq;givefﬂiccgé per»mpgth Warfj Ent{ﬂé[?egt

L | - UptoZ 47,600 Genetal Ward
A 347,601 10°63,100 Semi-Private Ward
30 % 63,101 and above PrivateWard

(b) The package rates given in rafe list of CGHS are for semi-private

ward. S o T

(¢) The package rates preficribtd arefor semi-private ward. If the
beneficiary is entitled for general ward, there will be a decrease of 10%

ik the rates; for private ward entitlement, there will be an increase of
15%. However, the rates shall be same for investigation irrespective of
entitlement, whether the patient is admitted or not and the test, pef se;
does not require admission. '

- 6, The lmspitai shall charge from the beneficiary as per the CGHS
prescribed rates or its own rate list, whichever is lower. The hospital shall

7.(a) The maximum room rent admissible for different
categories would be:-

General ward - Rs. 1,000 per day
Semi-private ward.  Rs, 2,000 per day
Private ward - Rs. 3,000 per day

Day care (6 to 8 Hrs.) Rs. 500 (same for all
categories) o o

(b) Room rent mentioned above at (a) above is épﬁlicaﬁlé :

only for treatment procedures for which there iy nd CGHS -

prescribed package rate, o

Room rent will include charges for ocoupation of bed, diet
for the patient, charges for water and electricity supply, linen
charges, nursing charges and routine upkeeping.. - ok

(c) Private ward is defined as a hospital room where single
patient is accomimodated and which has aq attachied toilet
(lavatory and bath). The room should have furnishings like

e

‘bed for attendant. The room has to be air-conditioned,

(d) Semi Private ward is defined as a hospifa_f room where two to

three patients are accommodated and which has: ; i THE
and necessary furnishings. . : %,ttaohjcd foilet fz;cﬂl.tles

: (e) General ward is defined as hall that acdommodates four to ien
patients.  « ' ‘ -
(/) Normally; the treatment in higher catepors ““of accommodation tha

thlf ent;ltled catt}egory is not permissible. H(mve%e;fz(L ' o
‘When the entitied category accommodation is not ayailable, admissjon i

- s o oo A elia0le, - AKNSsion in
the znnt_;edzg'ge higher calegory may be allowed titt the'enti:ﬂed,catsgory
accommodation becomes available. However, if a particular hospital does
not have the ward as per entitlement of beneficidry, then the hospital can
only bill s per entitlemient of the befieficiary even though: the tréatmen
Was given in higher type of ward ' ' '

In case of an-emergency |

TS o, T —

ot ot oo gy st in R T T L b
- wardrobe, dressing table, bed-side table, sofa set, etc,, as wellas a” -

*
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. the medicines/ sundr ind wi
- Provide the iredfriant within the package rate, fixed by the CGHS vahich

I, on thereguest ot the beneficiary, treatment is provided ina hi gh_eli‘
category of ward, then the expenditure over and above entitlernent will

have to be bome by the beneficiary,

8. Incase of non-emergencies, the beneficiary shall have the option

=

of availing specific treatment/ snvestigation from any of ':he‘ empanelled
hospitals of his/her cheice (provided the hospital is Tecogaized for that
treatinent procedure /test), after the specific treatment/ invest gation has

been advised by Authotized Medical Attendant and on production of

valid ID card and permission letter from his/ her concerned Ministry/

Department.

9. The hospital shall honour permission letter 1ssued by Competent
Authotity and provide treatment/ investigation facilities as specified in

the permission letter.

10. The hospital shall also provide treatment/ mmvestigation
facilities to the CGHS beneficiaries and their eligible dependent
family members at its own 1ates or rates approved under CS (MA)
Rules, whichever is lower. The hospital shall provide treatment to
pensioner -CGHS  beneficiarics after authentication through
verification of valid CGHS Cardg. : -

11. However, pensioner CGHS beneficiaries would make
payment for the medical treatment at approved rates as mentioned
above and submit the medical reimbursement claim to the
Additional Director, CGHS through the CMO in-charge of the
CGHS Wellness Centre, where the CGHS Card of the beneficiary
is registered,

12. In case of emergencies, the beneficiary shall have the
option of availing specific treatment/ investigation from any of the
empanelled hospitals of his/her choice (provided the hospital is
recognized for that treatment procedure/test), on production of
valid ID card, issued by Competent Authority.

13. During the fn:paﬁent {reatment of the CS (MA) benéﬁcfam the
hospital will.not ask thebencfici aty or hisattéiidant to purchaseseparately
igs/ equiptisnt or accessories from outside dnd wiil

includes the cost of al] the items,

C 14, In case 6f trééu‘r'fen_t taken in emergency in any_tioﬂ—"rééc;"gniz‘éd‘
private hospital , T¢imbursement shall be considered by Comnetent

Autherity at.{ 1S prescribed package /rates: only.

15. If pne or more winor prockdures form part of 3 major

- and only 50% of charges for minor provedure,

16, Any legal fiability arising out of 'Such services shall be the sole
responsibility and shall be dealt with b ¥y the concerned empanelisd hospital.
Services will be provided by the hospital as per the termg given sbuve, -

.. 17. Ministry of Health and Family Welfare reserves the right to
withdraw/cancel the above recognition withoyt assigning any reason.

18. The order takes effect frony the date of issue of the O.M. The
hospital stands recognized under CS (MA) Rules, 1944 for a peripd of
2 (two) years from the da_;_e Qf_is,ﬂg of this OM. ' .

R A 7

19. The authorities of Gautam Eye Hospital, Mukerian,
Punjab will have to enfer into an agreement with the
Government of India to the effect that the hospital will charge
from the Central Government employees at the rates fixed by

'Understanding' (MoU) within a perioc of 3 months from the

date of issue of the above-mentioned OM failing which the
hospital will bs derecognized (Two original copies of MolJ
duly signed by the hospital to be sent for acceptance). Subject
to above, the hospital can start treating Central Government
employees covered under CS (MA) Rules, 1944,

20. A communication in acceptance of the Para, 19
above may be sent to the undersigned within a week from the
I'&’CCI.D{ of this Office Memarandnm

procedure, then package charges would be permissible for major procéture

P e L
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G. I, M H W, 0. M. No. S. 14021/33/2017—EHS
' dated 13 12 Zﬂl7 :

Recogmtmn of Akal Eye Hospltal and Laser
Centre, Jalandhar for treatment of C‘entral Government
employees under CS (MA) RuIes 1944 '

. The undersxgned is dlrected to say that the proposal
received for ‘Tecognition of Akal Eye Hospxtal and Lasik Laser-
Centre, Jalandhar for treatment of Central Government employees
“and their - famlly members - under Central - Services’ (Medical
Attendance) Rules, 1944 has been eXamined in this ‘Ministry and

. found to be in order: It has been decided to- grant recogtiition to,
- the Akal E ye' Hosmtal and Laslk I,,,aser ciifre,. Jalandhar uuder'
T ules, 1944 - -

irates whmhever is-
- e ‘:the Webmte of: CGHS
(hti:' //msotrgns arem nlc m/c e snewfmdex _
dmmioadéd! prmted : iEn

T entre Jalandhar shaj]
d: for CGHS I\Ton—l*q‘c‘&IiIHj

1¢ package rates

Bae s, tries« ‘mmcstms 118, hwm bxlls ete,, ar :
~dio o reimbursable nclide 1n package rai;a: et i

follo::rs P ﬁCka.%f- rates envisaged as per duration of indoor treatrent as

1. Up.;to 3days— Bye swigeries under GA. Example Retina
surgery, DCR, Squint Surgery, etc.

2, For 1-day Eyesmeery under LA. Cataract leconea . R
‘ Lmuﬂ. O3 procedus 7es, c’m 3N
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No additional charge on account of extended ]
shall be allowed. if thay witension is due ‘to infection on the
consequences of surgical ofc T di any improper
Procedure and is not jisijsiay

_ faies are applicabie, If there are 110 AIIMS
rates; then reimbursement {s 1o be arrived at by caleulating
admissible amount ftem-wise (eg room rent, investigaﬁons, cost
of medicines, precedure charges, ete) as per approved rates/ -
actually, in case of investigatiors,

(a) CA (Ma) beneficiaries are

5. entitiled to facilities of
private, -Semi-privi;

; te or general ‘ward depending on their Basjc
Pay. The entitlentent is ag follows:-:

1 S LR S0g
455 nti-Private Ward -

- ‘_{63‘:‘3:i)lré£1d'e§bc've L £ Private Warg

-

i f’(yﬁ::x; bag

and-the toat, perses

v

a5 per the CGHS

The hospital shall

Ig

X 7(a)
S would be:.

? ol mehtioned above at-(a) : ‘appﬁbabgeﬂaﬁ}yijrf
‘ sforwh;ch fbv;'re‘_'_i_sj_ < preseribed package

S Qivan ig rais [ist 5r COHS are forsemi-privats
A kL TeReh o f ¥
ARSpective of
5 .



- wesgivewin higher type of ward,

© <atesdty of ward, then the expenditure over and above entitlémsit will

of a.;rqgli1‘1fg.§peciﬁs freatment/ mvestigation frofi any of the emparelled

- tredtnient procedure / test), after the sp’eéiﬁc treahnent I
- has been ' M

" Authority and provide treitinent / investigation faciliti specific
BE: e%erm_issiqnietten ' P seen t;{l_ltxe; as} °F €?lfl8

Room rent will include charges for occupation of bed, diet
for the patient, charges for water and electricity suppiy, iinen
charges, nursing charges and routine upkeeping.

(¢) Private ward is defined as a hospital room where single
patient is accommodated and which has an attached toilet
(lavatory and bath). The room should have furnishings like
wardrobe, dressing table, bed-side table, sofa set, ete.., as well as a
bed for attendant. The yoom has t be air-conditioned.

(d) Semi Private ward is defined as a hospital room where
two to three patients are accommodated and which has_attached
toilet facilities and necessary furnishings.

() General ward is defined as hall that accommodates four
to ten patients

emergency

d category accommodation i no’fé"éilablq Ainission in

1ate higher category may bg allowed il ‘the: exif category
tion becomes available, However, if a pasticular hospital does
¢ ward as per entitlement of beneficiary; then the hospital can
s onasper entiflement of the beneficiary even though'the freatment

., anfia fequost ofthe beneficiary, treatuséatis provided i = fgher
haveto be bome by the beneficiary;

. & Incase ofnor -emergencies; the heneﬁcf@gf QhaH ha\"e;f_ghp‘-optit)n

gls-of his / her choice (provided.thy

10spital 1§ recogniz

ok I?) :ad%&iseddby Authorized MedicakAttendant. ang onp
vali card and permission. letter f; s/ ek conenr.
Depattiment. ‘ - omhis her @nce@&;

o G
9. The Lospital shall honour permission letter issized by Comp&c%pt ; |
3 ; c

e s L

Additional Director, CGHS through the CMO in-charge of the
{*GHS Wellness Centre, where the CGHS_Card of the beneﬁciafy
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19, ‘The authorities

12. In case of emergencies, the beneficiary shail have the
option of availing specific treatment/ mvestigaticn from any 'of ﬂ{e
empanelled hospitals of his/ her choice (provided the hospﬁ.al is
recognized for that treatment procedure / test), on production of
valid ID card, issued by Competent Authority.

13. During the in-patient treatment of the CS (I\/[A)
beneficiary, the hospital will not ask the beneficiary or .hIS
attendant to purchase separately the medicines/ sgndrzes/
equipment or accessories from outside and will provide the
treatment within the package rate, fixed by the ‘CGHS which
includes the cost of all the items.

. S
14. In case of treatmen takersin emergency il aiy sen-récognized
ptivate hiospitals, réimbutsement sHall be cotisidered by Coripetent
Authority at CGHS prescribed package / rates otily. st

15. If ene of more minor procedures form patt of & major fre trient

procedure, then package charges vouid be perinissible for major procedire
éndonly 50% of charges for minor procedure. R

16. Aty iegal liability arising out of such sefvices shiall be the sole
responsibility and shall be dealt with by thé coficetiied empaneied hospital,
Setvices will be ,pr‘ov_ided by the hospital as per the teriiis given above.

17. Ministty of Health and Family Welhire. reserves the tight to
withdraw / cande] the above recogtiitiont without assigiing afly fédson.

18. The orller takes éffect from the date of issue of the O.M. The
hospital starids recognized under C:S (MA) Rules, 1944 for a period of .
2 {two) yedrs from the date of issus of this Ob; - -

Jatandhar-will Tave to enter into.an-agreement with the Government of

nelis to-the effect that the hospital wiil chare from the Centtal Governiment .

aployogs atthe rates fixed by the Gove taid they will have t6 sign
£ Understanding (Mol inaperiod of 3 menthé from
the above-mentioned ONEfailis iich the haspital will

Two eriginal ¢o

: Tv copies of MoU duly signed by the hospital
he Ant’,fozﬂagcegtauce),.S_ubﬁaito{abéve,- thie hospital can start treating
Eerttal Government employess covered under CS (MA) Rules, 1944,

0. A communieation in"acceptance of the Parz. 19 abeve n\my be
gent to the undersigned within a week from the reegipt of this Office
Memorandum. : : | : o

£y,
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(PUBLISHED IN PART I SECTION 1 OF GAZETTE OF INDIA)
F.NO. 5(1)-B(PD)/2017
Government of India
Ministry of Finance
Department of Economic Affairs
{Budget Division)

New Delhi, the 1st January, 2018

RESOLUTION

It is announced for general information that during the year 2017-2018, accumulations at the
credit of subscribers to the General Provident Fund and other similar funds shall carry interest at the
rate of 7.6% (Seven point six per cent) w.e.f. st January, 2018 to 31st-March, 2018. This rate will be in

force w.e.f. 1st January, 2018 . The furids concerned are:— ‘ .-

The General Provident Fund (Central Services).

The Contributory Provident Fund {india).

The All India Services Provident Fund: 14

The State Railway Provident Fund. '

The General Provident Fund (Defence Services).

The Indian Ordnance Department Provident Fund.

The Indian Ordnance Factdries Workmen's Provident Fund.
The indian Naval Dockyard Workmen's Provident Fund.
The Defence Services Qfficers Provident Fund.

The Armed Forces Personnel Provident Fund.

- .
CORNSO RN~

2. Ordered that the Resolutfori be published in Gazette of fndia" e R R
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